The constant challenge be-
fore Penn State or any great
institution of higher learning
is to widen our avenues to
knowledge. It is of vital im-
portance that a university,
through its policies and ac-
tions, demonstrate to its stu-

dents, faculty, alumni and the )

larger community, its com-
mitment to provide an open
meeting place—a forum
where observations, experi-
ences, theories and philoso-
phies may be examined and
discussed in a democratic cli-

mate of intellectual freedom. -

Toward the active fulfill-
ment of this role, it iS note-
worthy that The Penn Stater
has undertaken the develop-
ment and presentation of a

- three-part series of articles
providing personal insights
and perspectives on the ex-
periences and relationship of
black students and alumni
with the University. Some of .
Penn State’s most distin-
guished alumni have shared
with Penn Stater writers the
broad range of their experi-
ences with and feelings to-~
ward the University.

I recognize that some read-

Editor’s note: Racial ten-
sions are evident on college
and university campuses
nationwide. Even such insti-
tutions as Oberlin College,
one of the first in the nation
to adopt a “color-blind” ad-
missions policy and long
known for its racial aware-
ness, bave recently experi-
enced flare-ups and racial
incidents. African-Ameri-
cans and otber minority
populations are still subject
to discrimination.

Penn State also bas expe-
rienced problems. Last
April, a series of protests by
African-American students
at University Park focused
national attention on the
campus. On April 8, sev-
enty-nine black and eleven
white protestors, most of
them students, were ar-
rested after refusing to leave
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ers may be troubled by cer-
tain portions of these ac-

counts. Indeed, within the ar-

ticles one may find
descriptions of racial injus-
tice, indifference or affronts
to human dignity. To some,
such incidents may seem for-
eign when viewed in compar-
ison with their own college
years. However, it is impor-
tant to understand that just as
every member within a fam- -
ily views that unit from a
unique perspective, so have
minority alumni and students

- found points of distinction

when comparing their expe-
riences to others. Those dif-
ferences are an important
part of the reality and defini-
tion of Penn State within our

the University’s Telecommu-
nications Building, where
about 150 bad staged a sit-
in and bundreds more bad
gathered outside. Subse-
quent meetings between top
University officials and Afri-
can-American representa-
tives focused on such issues
as: ,

The creation of a position
Jor a vice-president for mi-
nority affairs; an effective
effort to increase black fac-
ulty, staff and students; a
requirement that every stu-
dent take a course with a
non-male, non-wbhbite orien-
tation; the upgrade of the
black studies program to a
full department; an increase
in financial support to
black students; expansion -
and improvement of black
cultural programs and re-
sources, such as the Paul

world. To the extent we de-
sire improvement, we can

and must use the experiences.

of the past to productive fu-’
ture advantage.

In order to further under-
standing, the writers have en-

" deavored to silhouette these

circumstances as related by
the minority alumni and stu-
dents against the backdrop of

-the dynamic currents and

prevalent social attitudes of °

. the times.

On the positive side of the
ledger, amidst these recollec-
tions there are also accounts
of generosity, rewarding edu-
cational experiences, friend-
ships and alliances, extraordi-
nary personal accomplish-.
ments in overcoming

Robeson Cultural Center;
and added efforts within the
colleges to recruit and re- ..
tain minority students and
adequately bandle affirma-
tive action cases.
. Productive meetings and
increased awareness on
campus and in the State
College community have fol-
lowed the sit-in. The Univer-
sity dropped charges against
the students arrested and
has begun more aggressive
efforts to address the racial
climate at Penn State, in-
cluding bolding open meei-
ings and discussions with
not only Concerned African-
Americans at Penn State
and tbe Black Caucus, but
with other groups and thé
umbrella Coalition for Hu-
man Equality.

In this series on blacks at
Penn State, it is The Penn

. formidable obstacles, and~—
quite importantly—expres-
sions of caring and abiding
commitment toward the bet-
‘terment of the whole of the
University community. In
sum, it is a reflection of the
world past and present—nei-
ther all black nor white,-
rough-edged nor smooth, but
a mixture of hues and tex-
tures. .

It is said that reflection is
good for the soul. Such is
true of universities as well as
individuals. It is my hope

* that this series will engender
a thoughtful discussion
among alumni about the val-
ues which should guide us in
helping Penn State to become
a stronger and ever brighter
beacon of educational oppos-
tunity illuminating our way
to the future. '

Barry K. Robinson 67
Alumni Executive Board Member;
Senior Counsel for

International Investment and Trade,

U.S. Department of Commerce '

“Stater’s intention, not to in-
terpret events, but to inform
alumni about the campus
environment as it relates 10
the black experience. This
first article places this col-
lective experience in a bis-
torical context that we bope
will allow readers to place
the current situation in per-
spective and gain insight
into the problems that the
University, as a microcosm
of the world, is working to
overcome. We bope that by
examining the experiences

of a few members of one mi-

nority we can illuminate
those of all who suffer the
abuses of discrimination.
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1900-1955, FROM THE FIRST BLACK STUDENT TO

THE FIRST BLACK STUDENT BODY PRESIDENT

by Lisa Roney

he Emancipation Procla-

mation was signed into

law by President Abra-
ham Lincoln in 1863, putting
an end to legally sanctioned
slavery in the United States.
By 1868 blacks had been
granted United States citizen-
ship, and yet thirty-two years
would pass before the first
known black student would
enroll at what would then be
the Pennsylvania State Col
lege.

It would be fifty years after

that before blacks would en-

" ter the universities of Tennes-
see and Louisiana. And it
would take 15,000 federal
troops to regain and then pre-
serve order when James Mere-
dith, a black student, would -

_begin classes at the Univer-
sity of Mississippi in 1962.

In 1900 the racial climate
in this country was already

volatile. Despite race riots in -

places such as New York
City, blacks were leaving the
South for Northern cities in
large numbers, to escape the

_violence that plagued them at

home. Between the turn of
the century and 1925 there
were more than 3,000 re-
corded lynchings in the na-
tion, mostly in the Southern

- states, an estimated 115 in

1900 alone.

‘In that year, the black pop-
ulation in the U.S. was nearly
nine million, and although it
had been thirty-five yeats
since the end of the Civil
War, there were only 2,500
college graduates among

" them. Blacks, like many oth-

ers, felt that education was
the key to obtaining their -
rights in society. That year
Calvin H. Waller 05 came
from Georgia to enroll at
Penn State. .

Little is known about Wall-

A native of Liberia and rumored to be-the
son of a chieftain, Ko Wie Gbu Donma *23
suffered hardships during his college years
that caused him “to question Christian civ-
ilization,” but he stayed in this country as
a teacher at such black schools as Tus-
kegee Institute until his death in 1951.

Zany antics characterized Julian A. Cook

Sr.'s freshman year, when he lived in Old .

Main, He went on to graduate from the

University of Pennsylvania and was an ar-_

“chitect in Washington, D.C., before his
death in 1986,

Long hours of work and solitude con-
fronted Joseph L. Johnson '19 when he
was studying agronomy at Penn State. He
was professor and head of physiology and
dean of the College of Medicine at Howard

University between 1931 and 1970, and
_ long after retiring he maintained his keen

interest in fighting discrimination and in
keeping abreast of medical and social af-
fairs. Among his many honors is the Penn
State Distinguished Alumnus title awarded
in1977,

The first known black student at Penn
State, Calvin H. Waller *05, wentonto a
long and successful career as head of the

agriculture department at Prairie- View. .

ABM University and director of extension

Services for blacks in Texas, untll his death

. 1n1940

The first black woman to graduate from
Penn State, Mildred Setile Bunton ’32
didn’t have any problems she couldn’t han-
die herself. After getting her degree in
home economics, she received a master’s
degree from Cornell in 1953. She is retired
as director of dietetics at Freedmens Hos-
pital and associate professor at Howard
University. She was named a Penn State
Distinguished Alumna in 1973.

er’s experience here, and in-
fact it cannot be sworn that
he was the first black student
at Penn State, as the Univer-
sity kept no official records
of racial identity.

It is known that in 1902,

after Waller’s mother had
died, his depression and
loneliness nearly prevented
him from returning to State
College. President George
Atherton, in personal corre-
spondence, prevailed upon

DyrmeZ3
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Waller to return and stressed

the importance of his educa-

tion:
I wish to urge you, in the
strongest possible man-
ner, not to think of giv-
ing up your course of ed-
ucation. A break in your
course now would disas-
trously change your en-
tire future career. You

22 The Pénn Stater

must not let any present
JSeeling of depression turn
you aside from your duty
to yourself and to those
whom you are preparing
to belp.

‘When Booker T. Washing-

ton wrote to Atherton re-
questing information on “any

‘young colored men taking

work in the various courses
to whom I could make an of-
fer” of employment at Tuske-

.-a,'-.zx,g||| |

ii
!.

gee Institute, Atherton had
replied that, although Wall-
er’s early education had been
deficient, he felt sure Waller
would be a worthy candidate
once he completed his
course at Penn State. Indeed,
Waller did graduate from
Penn State in 1905 and went
on to a distinguished career
as head of the agricultural de-
partment at Prairie View
A&M, Texas’s black land-
grant school, until his death

in 1941.

he NAACP (National As-

sociation for the Ad-

vancement of Colored -
People) and the National Us-
ban League were formed in

- . 1910, but little had changed
. by 1914, when Joseph L.

Johnson *19 arrived at State
College from Philadelphia, as
one of two black students in
his class. (There were none

" in the upper classes.)

“The absence of any socig]
life for Negroes and the isola-
tion of the location was more
than the other [black] student
could.take,” Johnson recalled
in 1977, “so he dropped oyt
after the first semester, and
until I graduated I was the
only Negro on campus.”

Johnson went on to get his
Ph.D. and M.D. degrees from

- the University of Chicago in

1931 and to become profes.
sor of physiology and dean of
the Medical School at How-
ard University, where he re.

tired in 1970. He worked for

the elimination of discriming-

tion in restaurants, hotels and’

theaters, and was an origina]
owner of the highly success-
ful DuPont Theater, the first
movie house in the nation’s
capital to operate Wwith a pol-
icy of nondiscrimination. -
But in 1914 Johnson strug.

.gled, not only with loneliness
and isolation but with severe -

"An active participant in Omega Psi Phi

fraternity and in college sports, Benson

- Dutton *33 made the most of his years at

Penn State. Retired director of construc-
tion for the former U.S. Department of
Health, Education and Welfare and a 1971
Penn State Distinguished Alumnus, he has
given many years of service to the fields
of teaching and civil engineering.

One of the country’s foremost muralists,
John T. Biggers 48, '48g, 54g, founded
and headed for thirty-four years Texas
Southern University's art department, A
1972 Penn State Distinguished Alumnus,
he has devoted himself full-time to his
painting since 1983. .

Higher education and civil rights are
-long-term concerns for the Honorable

Henry R. Smith *39, who received his
LL.B. degree from Duquesne University in
1949, He has been a judge of the Alle-

gheny County Court of Common Pleas

since 1970.

With a bachelor’s degree from Arkansas
AM&N College, Bridges A. Turner '39g,
*41g, came to Penn State to further pursue
his education. Long dedicated to helping
young people, Dr. Turner spent twenty-
one years as dean of the School of Tech-

nology at Texas Southern University and -

many more as director of the Minority Man-
power Resources Project, which stilf ben-
efits from his time and talents.

Writing for Collegian and other campus
publications started Herb Nipson '40 on
his way to becoming Ebony magazine's
executive editor. Along the way he earned
an M.F.A. from the University of lowa. He
was named a Penn State Distinguished

* ‘Alumnus in 1973, In 1987 he retired and =

now devotes his energies to Chicago’s

South Side Community Art Center.

Ten yeafs after enrolling, William H.

Moses Jr. graduated in 1933. He became”

professor of architecture at Hampton In-
stitute in Virginia, where he taught for
many years before refiring.
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+  econemic hardship. He re-

ceived a state scholarship to
cover his tuition, but worked
“every free minute” for the
fifteen cents an hour that
supported him. One of his
regular jobs was doing the
laundry of a professor’s fam-
ily every Monday before his
eight o’clock class. He re-
members one winter morn-
ing, with the temperature at

- twenty degrees below zero,

the wet laundry frozen in the
basket, and tears of exhaus-

. tion streaming down his face,

wondering if the price was
too high for this education he
was getting. ) "
Johnson chose to stay and,
after a stint with the Army at
the first Negro Officer’s
Training Camp, where he be-
came a second lieutenant, he

-graduated in 1919 with a B.S.

in agronomy.

etween 1910 and 1920,
\blacks left the rural

¥ South for the North at
the rate of fifty thousand a
year. Throughout the 1920s,
increased competition for
jobs in an unstable economic.
atmosphere led to racial ten-
sions in urban areas. In 1919

alone, there were twenty ma-

jor race riots in the country,
including one that raged
through Chicago for two
weeks, leaving 38 people
dead; 526 injured and 1,000

~ homeless.

In State College, all of that

must have seemed far away.

By the early twenties, there
was not only a handful of
black students on campus,
but a sprinkling of interna-
tional students from China"
and other countries as well.
For the most part, these stu-
dents fit in as well as they
could and managed to sur-
vive economic hardship and

- discrimination to excel in

their studies. .

The story is told of Ko Wle
Gbu “KoKo” Donma '23, a
Liberian student who fell
gravely ill. After being sum-
moned by Donma’s fellow
students, the doctor diag-
nosed his ailment as severe
malnutrition. For months,
Donma had been attempting
to prepare meals in his room
in Old Main, as no eating es-
tablishment in town would
serve him.

Judge Julian Abele Cook
’52, on the other hand, re-
ports that his father (also Ju-
lian Cook), who attended
Penn State during the twen-
ties and went on to graduate
from the University of Penn-
sylvania, never mentioned
any racial problems when he
spoke of his year on campus.
Cook speculates that because
there were so few blacks en-
rolled, they had to lead an in-
tégrated life and were ac-
cepted, though in restricted
roles. ’ .

“He had a very positive ex-
perience at Penn State,” Cook
says. “He told me stories
about when he and Bill
Moses ['33] lived together in
Old'Main, zany stories about -
what freshmen would do, .
like dropping bags of water
from the window onto some-
body’s head, things like that.
He used to say that college
would be the happiest time
of my life.” ,

he Great Depression of

the 1930s hit hard the

already economically
disadvantaged black popula-
tion, but their numbers con-
tinued to grow, albeit slowly,
at Penn State. In 1929
Mildred Settle Bunton '32, a
native of Philadelphia, trans-
ferred to Penn State from the
University of New Orleans,
where she had been able to
attend college by living with
and babysitting for a family
she had met at home.

She was the first black
woman to attend Penn State,
and when she arrived, she re-’
calls the University bursar
commenting, “Huh, I haven'’t
seen anything like you
around here. I guess you're
an experiment.” One of nine
children from a severely de-
prived family, who had
worked for four years be-’
tween high school and col-
lege, Bunton was not about
to be discouraged. “I told
him that if he wanted to call
it an experiment, it was.fine

" with me, but I didn’t intend
to leave,” she recalls. “Iwasa .
Pennsylvanian. I was tenth in |

my high school class. And I
didn’t plan to go any place

" else.”

Mildred Bunton graduated

with honors and went on for

a master’s at Cornell Univer-

sity, a long career at Howard
University and many years of
service to the field of dietet-
ics. Her years at Penn State
and beyond have been char-
acterized by the same deter-
mination that she showed in
her encounter with that ad-
ministrator whose name she
can’t recall. Although she re-
members local children call-
ing her “the woman on the

- box” (after Aunt Jemima),

she explains it by saying, .

“They had never seen a col-
ored woman before. No one
ever mistreated me when I

~ was there.”

In fact, the memories of
both Bunton and Benson Dut-
ton ’33, who graduated with
a degree in civil engineering,

-are exceedingly positive and

overflow with praise for the
teachers and families who

.helped them make it through

the years of work and study.
“Professor Julius Kaulfuss

" was not only my academic

advisor,” recalls Dutton, “he
was like a father to me. And
the [Eugene] Bischoffs [with
whom he lived] brought joy
to my life. I still correspond
with Mrs. Bischoff.” "

- “Every fall when I arrived I
would have an entire ward-

robe on my bed,” Buaton re-

members, “because the [Jo-
seph] Ritenours [with whom
she lived] had a daughter
about my size. Mrs. Ritenour
would get me some shoes,
too, from somewhere else,
because Ann’s feet were big-
ger than mine.” :

Still, the life was not easy.
Both Bunton and Dutton
earned room and board by .
performing domestic tasks for

the families with whom they

lived. The only spending
money either had was from
tips they might receive from
houseguests. “I scrubbed the
floors practically every day,”
Bunton recalls, “and I would
have to get back to the house
from my eleven o’clock class
and have my maid’s uniform
on to serve lunch at noon,
and then make it backtoa
one o’clock class. ‘
“We didn’t have time to
party,” she adds when con-
templating the social atmos-

phere. “Sometimes we would -

go over to Bellefonte to Har-
riet Mills” place and play
cards and dance, but mostly
we worked and studied.”

“We knew that we were
there to get an education,”
Dutton agrees. “I had to make
it, for those who were sacri-
ficing for me to be there, -and
for my own achievement. I ~
wouldn’t have been able to
face my frierids if I hadn’t
graduated.”

Their dedication to
achievement was reflected in
their academic records. Bun-
ton, who graduated with hon-
ors, had the highest grades in
the home economics depart-
ment and was consistently on
the dean’s list. The only
black fraternity, Omega Psi
Phi, of which Dutton was a
member, had the highest
grade-point average of any on
campus, Dutton recalls.

: uring the Roosevelt ad-
ministration of the

1930s, many federal so-

cial welfare programs were
put into place which helped
blacks in the areas of employ-
ment and education. In 1935
the first union that would ad-
mit large numbers of blacks
in the form of unskilled la-
borers, the AFL-CIO, was
‘formed. Hitler’s refusal to
shake the hands of black
medalists, such as track star
Jesse Owens, at the 1936
Olympics outraged the world,
and garnered sympathy for
black causes. And in 1938
the Supreme Court ruled that
the University of Missouri
must admit Lloyd Gaines to
its all-white law school.

During those years, Penn
State saw minimal increases
in its black student body. By
the 1939-40 school year, en-
rollment had doubled from ~
that of 1929-30 to well over
6,000 students, but still
fewer than twenty of these
were black. That number,
perhaps combined with in-
creased competition for scant
material wealth during the
Depression, was enough to
raise racial tensions in State
College.

In 1929 Benson Dutton
had received “royal treat-
ment” during his stay at the

State College Hotel above the .

Corner Room, but ten years

later the atmosphere was dif-
ferent. “We weren’t allowed
in the Corner Room,” Judge

“Henry Smith *39 recalls of his -
- years at Penn State. “There
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were a number of ‘greasy
spoons’ and a pool hall that
we frequented, but in the ni-
cer restaurants we weren’t
welcome.” :

“If  had not been marrie
to a very understanding wife,
who was with me there, it
would have been very hard
for me to get through,” con-
firms Bridges A. Turner, 398,
'41g, who received a master’s
and a doctorate in industrial
education from Penn State. As
a graduate student, Turner
was made an instructor in
mathematics. “I would re-
ceive invitations to faculty re-
ceptions at President Hetzel’s
house,” he remembers, “but I
knew they had just gotten my
name off of a list and didn’t
realize my race. I just
wouldn’t go, because I knew
I wouldn’t be wanted.”

Another problem was hair-
cuts. “No barber would cut a
Negro’s hair,” Turner says.
“Word got around that there
was a barber in Lemont who
would cut anybody’s hair. So
I went out there one day.

There was a white man in the

chair when I arrived and
shortly after I got therea .

" white lady came in. I didn’t
know what would happen,
but I waited.” B

‘When the barber finished
with the white man’s haircut,
Turner drew in his breath.
The moment.of truth had ar-
rived. “He shook out his
drape, and he motioned to .
me to sit in the chair,”
Turner recalls with satisfac-
tion. “From that day on, he
was my barber.” But the
problem of haircuts for
blacks in State College would
recur frequently through al-
‘most thirty more years.

Though the group of black
students on campus was )
small at that time, there were
enough, says Judge Sniith,
that they began to have their
“own little affairs,” as well as
to participate in bi-racial or-
ganizations like the Student
Christian Association.

“There were few times
when we were invited to
campus dances and so forth,”
Smith says, recalling a con-

cert by Duke Ellington as one

of few integrated social
events. Although the black
fraternities, by and large,
didn’t yet have houses, the

- Christian Association allowed
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them to use the Ralph Watts
Lodge, 2 cabin it owned at
Shingletown Gap, for “house
parties.”

The Christian Association,
reports Smith, was the only
organization on campus that
was concerned with racial is-
sues, and it was the forum for
discussions and a place to air
problems black students were
encountering. “I don’t recall
that anything ever really
changed because of it,” Smith
says, “but it was a place
where people—white and .
black—Dbegan to talk about
these things.

“We weren’t raised to
speak out or demonstrate,”

_he continues. “We tried to go

into restaurants, but never
had much success.”
However, Smith and many
of his counterparts during the
late thirties pioneered in in-
tegrating many campus orga-
nizations. Although blacks
were barred from white fra-
ternities, they joined in other
clubs and activities. “I was a
joiner,” Smith confides, “and
I belonged to the Sociology
Club, was active in campus
politics and was on the Cap

'n’ Gown Committee.” Herb

Nipson '40, who later be-

came executive editor of the

highly successful Eborny mag-
azine, was one of the first
black students to write for
the Collegian.

of black migration from the

South to the North began.
After the death of Roosevelt,
President Truman took a firm
stand on rights for blacks, to
the pleased surprise of many.
He took steps to end all seg-
regation in the United States
Armed Forces and formed a
Committee on Civil Rights.

Throughout these years the
Jim Crow concept of “sepa-

In the 1940s anothef wave

. rate but equal” was attacked

through the courts at the di-
rection of the NAACP and
CORE (the Congress on Ra-
cial Equality), formed in
1942 for the purpose of
working to end segregation

in public places. These orga-
- nizations pointed out repeat-

edly that separation based on
race is inherently unequal.
They attacked the rigid re-
strictions of Jim Crow prac-

“tices, including laws which

kept blacks from voting, infe-

rior schooling for black chil-
dren, and second-class status
associated with “colored
waiting rooms” and back-
door lunch counters, which
prevented blacks from full
participation in society.

“All we could do was just
stay home and study,” re-
members Rufus O. Williams
'48, who first attended Penn

‘State in the fall of 1941.°

“Everything ‘was all white”
when Williams left Penn
State for two years of military
service, and when he re--
turned in 1945 the atmos-
phere was beginning to
change. S

Many black men were re-
turning from service in the
war overseas with a height-
ened awareness of the sacri-
fices they were making for
democratic rights often not
accorded them. Having expe-
rienced little racial prejudice
among Europeans, returning
black veterans were ready “to
take stands on things,” recalls
Williams. Even in placid State
College, there was a growing
impatience with segregation-
ist practices.

In the late forties it was

* still virtually impossible for

black students to get a hair-
cut in State College, and re-
peated negotiations between
University representatives
and local barbers had failed
to resolve differences. The
barbers claimed they “didn’t
know how to cut Negro hair”
or that “it would ruin busi-
ness.” NAACP negotiators also
failed to bring a resolution.
Finally, on December 11,
1948, CORE members held a
rally on the steps of Old
Main, and between 250 and
300 supporters marched
down the Mall and through
town, past the six barber-
shops. Demonstrations and
picketing went on for a num-
ber of weeks, and again in

‘January and February of

dled. . .
Dean of Men Ray Warnock
had made his position clear
in a letter to his assistant
dean, Danny DeMarino '38, -
41g: ’
1 think our office should
object to being a party to
a boycott of local barber-
sbops. The boycott
method is not a common
practice-in State College,

1949, but eventually dwin-

and I bope it never will
be. I doubt if it would be
effective. I think it would
also arouse such feelings
as to increase rather than
lessen racial intolerance
bereabouts. Further, the
use of a boycott logically
implies that educational
- methods for combatting
intolerance, in our
schools and churches as
well as elsewbhere, bad
failed. I don’t think that
we in an educational
community should be
willing to make that sur-
render. -

The dean was correct in his
assessment of the effective-
ness of the boycott. Although
it was held and it drew atten-
tion to the situation, the solu-
tion was found only when the
NAACP helped establish a
new nondiscriminatory bar-
bershop, where both black
and white received services.
Many considered this a weak
alternative to true integra-
tion, but the policies of the
other shops were slow to
change:

Throughout the forties, the
University was a proponent
of interracial activities—

“with the exception of mixed

dating and dancing”——as the
Dean of Men stated in his bar-
bershop letter. During the
summer of 1945, thirteen
black and thirteen white stu-
dents shared the Fairmont
Fellowship House, living
“with unity and cooperation,”
according to a 1947 editorial
published in the student
magazine Critique about the
evils of Jim Crow. ¢ .

In addition, the Athletic
Department at Penn State
took an early stand on racial
equality, refusing to partici-
pate in competitions that did
not welcome their—or oth-
ers’—black athletes.

“There was no segregation
on the track team,” says Ru-
fus Williams, who had cho-
sen Penn State for the reputa-
tion of its track team and
who was on both track and
Ccross-country varsity teams.

' When the team traveled, he

recalls that, unlike when they
were home, they roomed and
ate together as well as con
peting together. “We didn’t
-have any problems there,” he
emphasizes. “It was up t0 the
individual to perform.”
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For other teams, problems
arose. When the University of
Mississippi would not permit
Penn State football stars
Wally Triplett '49 and Den-
nie Hoggard ’49 to play on
their field in November
1947, college officials de-
clined to go at all. That De-
cember, Penn State played in
the Cotton Bowl, black ath-
letes and all, in what was the
first interracial football game
in Texas. Since blacks could
not even enter Dallas hotels,’
the team had to stay at a na-
val air station fourteen miles
from the city, behind a
guarded fence, eating mess
hall chow, and all but en-
gulfed in military restrictions
the ex-GIs thought they had
left behind forever.

And despite the fact that
there were no blacks on the

. Penn State boxing team at

that time, officials refused to

" participate in the all-white
‘Sugar Bowl tournament in

New Orleans that same year.

espite the stands taken
by the University, pro-
) gressive for the times,
John Biggers ’48, '48g, '54g,
2 World War II veteran who
received bachelor’s, master’s
and doctoral degrees from
Penn State, says that without
the families of professors
[P.W.] Bixby, [Abram W]
VanderMeer, [Edward and Re-
nee] Abramson and [Viktor]
Lowenfeld and Mr. [William
S. '11] Hoffman, the registrar,
he couldn’t have lived in
State College. '
“They were the only ones

" who treated me like 2 human

being,” Biggers states. “With- -
out them, I would rather
have been on the chain gang
in Louisiana. We were har-
assed for trying to eat in res-
taurants. If any white girl
liked you and had the human
decency to even walk across
campus with you, she was ex-
pelled from the University. It
was the unwritten policy.”
Julian Cook remembers

Star athlete and outstanding student H.
Jesse Arnelie *55 went on from student
body president at Penn State to earn an
LL.B. degree from Dickinson in 1962. An
attorney practicing in California, he has
been a member- of Pénn State’s Board of
Trustees since 1969.

Earning letters in track and football, Den-
nie W. Hoggard Jr. *49 was held as an
exemplar of good Sportsmanship during
his years at Penn State. He is retired as
president of Hoggard Jewelers, Inc. in Phil-

_ adelphia.

- Finding no segregation on Penn State’s

track team, Rufus O. Williams 48 made
up his mind he would fight the discrimina-

tion he expérienced elsewhere. During his

long teaching career he was able to influ-
ence students to “use their talents to ben-
efit mankind.” Now retired, but an active

artist, he is painting a series on the Sta-
 tions of the Cross.

Active on campus, but still “missing out

~on alot of the fun,” Julian A. Cook Jr. 52

developed an interest in civil rights. After
leaving Penn State, he earned a J.D. de-
gree from Georgetown University in 1957.
He has been a U.S. District Judge for the
Eastern District of Michigan since 1978.

He is the recipient of many humanitarian - -

awards and was named a Penn State Dis-
tinguished Alumnus in 1985. '

Cotton Bowl pioneer Wallace Triplett Ill
49 was one of the blacks to play in the
first interracial football game in Texas. He
earned football letters in 1948 and '49 and

.Now owns Bivins Management Company
-in Detroit.

Ae

coming to State College with
his father in 1948 to decide
if he would attend Penn
State. “The man who was re-
gistrar at the time, Bill Hoff-
man, had taught my father, so
there was this rapport be-
tween them. We stayed at the
State College Hotel and ate
breakfast and lunch at the
Corner Room. All the so-
called Joe College types came
through. They impressed me.

_Penn State just seemed to fit

my idea of what college

should be—big, with a great
football team. On the way
home we picked up a hitch-
hiker who happened to be
one of the co-captains on the
football team, and we talked
sports all the way to Wash-
ington. I was thrilled.”

Like many other freshmen,
Cook was assigned to a cam-
pus in the state college sys-
tem, Kutztown in his case.
There, the promise of his
visit to Penn State didn’t ma-
terialize. “It was a long, hard

Cool, Jz. 52
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year,” he says of 1948-49.
“There were two blacks in
my dormitory, my roommate
and me.” At the beginning of
the next year, Cook trans-
ferred to University Park.

“Even then, my college
days were not the fun days I
had looked forward to,” Cook
admits. “Not to say that it was
a struggle each day, that I
was fighting against the odds.
That wasn’t the case at all.
But there was. nothing to let
us know that we were wanted
and were part of the commu-
nity.”

By Cook’s time here, black
fraternities had their own
houses, but they “paled in
comparison to the white

—_

fraternity houses,” he recalls.
Most socializing remained
segregated, and what was in-
tegrated was restricted. Pro-
test demonstrations, like

those that had erupted the | ~

year before Cook arrived in
State College, were non-
existent. )

“We weren’t ‘militant’ in
the sense in which the word .
is used today,” Cook states.
“We didn’t really have any
concept of that. We tried to -
do smaller things. We had an
exhibit about W.E.B. DuBois

. during Negro History Week,

things like that, to try to edu-
cate people.” As a member of

the NAACP, Cook also partici- -

pated in projects requesting

reinstatement of professors
dismissed for “subversive
tendencies.” On the eve of
the McCarthy era, many fac-
ulty members across the
country were fired for refus-
ing to sign loyalty oaths.
“Our efforts in that regard
weren’t successful,” Cook re-
members, “but we felt that

we were losing faculty mem-

bers who were sympathetic
to our problems and con-
cerns.”

“We were still emerging
from a largely segregated so-
ciety,” recalls Jesse Arnelle
’55, who, as a much sought-
after star high-school pupil
and athlete, had chosen Penn

State over several Ivy League

institutions. “The issue of
racism was not talked about
very much. People tended
not to want to be expressive
or combative about it, to try
to evolve relationships with-
out incurring the incredible
emotions of both sides.

“As I was going through the
experience of being an un-
dergraduate here, my focus
was really on education and
sports,” Arnelle continues.
“There were no such things
as demonstrations. When I ar- §
rived at Penn State, my pri-
mary objective, barring none,
was to get the best education
possible by investing myself
into that educational program
101 percent—and also to do n

Continued on page 53

After a person’s applica-
tion to attend Penn State
has been accepted, he re-
- ceives a list of the living
accommodations. The in-
formation on the list is
very complete, including
the names and addresses
of every person who will
keep students, the num-
bers they will keep, and
the cost. Quite a number
of private homes are
listed, some of which can
accommodate only one
student. I looked over the
list and selected living ac--
commodations on West
Fairmount Avenue with a
Mrs. Shacklette. I wrote
Mrs. Shacklette and she an-
swered immediately. The
exact copy of her letter is:

125 West Fairmount Ave.,
State College, Penna.,
June 7, 1938
Mr. B.A. Turner,
A. M. & N. College,
Pine Bluff, Ark.

Dear Mr. Turner,
Thank you for your letter
of June 4.

. I shall be quite pleased to
save the room for you. We
have only one room which
we rent in the summer,
the rent being $3.00a
week.

Sincerely yours,
Madalynn C. Shacklette.

I replied, indicating I
would occupy the room
and expected to arrive at

26 The Penn Stater

MY ENTRANCE

Penn State June 22, 1938.

Mrs. Turner suggested
that I tell Mrs. Shacklette
that I was a Negro. I told
her if you were going with
me I would, but I am
going alone, no place in
any of the material or cor-
respondence from Penn
State is the question of
race mentioned, and I

. shall not be the one to

bring up the question. She
became very insistent that
I inform Mrs. Shacklette of
my racial identity, which I
refused to do. She finally
reminded me that “Fools
rush in where angels fear
to tread.”

OnJune 17, 1938 I left
Pine Bluff, Arkansas, en
route to Penn State by way
of St. Louis, Missouri. Mrs.
Turner went as far as St.
Louis with me to visit rela-
tives. I left St. Louis June
20, stopped overnight in
Indianapolis, Indiana,
with an aunt of mine who
lives there. I arrived in
Pittsburgh, Pennsylvania,
June 22, in the early
morning. I checked the
train schedule and learned -
that I would get to Penn
State about noon. Endeav-
oring to-be very business-
like with my prospective
landlady, I sent her a tele-
gram stating the hour of
my arrival.

Penn State isnoton a
railroad; your method of

_ going there by public

transportation'is by bus. I -
rode the train to Tyrone, .
approximately twenty-
eight miles from Penn
State. When I got off the
train in Tyrone all the
people I saw were white.
In a short while the bus
came, everybody on it was
white. There were two va-
cant seats on the bus, one
by a young lady and the
other by-an elderly lady. I
chose to sit by the latter.
When the bus arrived at
Penn State, I got off, yet
saw only white people.

A man was leaning
against a taxicab. I went to
him and told him where I
wanted to go. He looked
at me a bit queerly and
said, “Are you sure that is
the address?” I told him
yes, I am sure. We got in
his cab, he started off,
stopped his car suddenly
and said, “Mr., I don’t
mean to be inquisitive,
but are you sure that is the
address?” At'that time I
took from my pocket a let-
ter from Mrs. Shacklette
and showed him her ad-
dress. He said, “That’s it,
let’s go.”

He drove on.to her
house stopped his car, got-
out, took my bag, and he
and I started up the walk
to the house. Just as we
started up the steps a stout
lady opened the door very
hurriedly, wringing her
hands and saying, “Are you
B.A. Turner; are you B.A.
Turner?” I am, was the re-
ply. She stated somewhat

. surprised. He said, “I

* race, so I stayed with

" ‘sold by the Student Chris-

excitedly, “We don’t keep
colored folks,” and
slammed the door. By that
time the taxi driver and I
had walked up to the
door. She opened the door
again and said in 2 more
calm tone of voice, “I am
sorry, but I didn’t know
you were colored.” I re-
plied, I am also sorry, but.
none of the announce-
ments said anything about
color and I just thought
you kept people. She said,
“Yes, but we-don’t keep
colored people,” and
closed the door again.
The taxi driver seemed
more disturbed than I. I
was not excited, angry, or.

know a family that keeps
Negro students; suppose
we go to see them.” We
went to 140 N. Patterson
Street to the home of Mr.
and Mrs. Johnson, who
were also white. They
were interested in keeping
students irrespective of .

them.

Excerpted from Dr. Turn-
er’s book From a Plow to
a Doctorate So What? first
published in 1945 and

tian Association of o
Hampton Institute where = =~
Turner taught vocational
education. It was repub-
lished by the author in
1985 jor sale by the
Wheeler Avenue Baptist
Church of Houston,
Texas, where be lives
with bis wife, Gladys.
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as well as I could in sports.
“There was a Jot of feeling
about wanting to achieve, to
do the best you possibly
could. The idea that was
planted in us was that the
power of education was the

power of liberation, not just

liberation of the spirit or'the

soul or the mind, but libera-
tion from the crushing buz-
den of becoming just another
person in domestic service or
at the factory. You could do
something better with your .
life. We were often the first
in our families to go to col-
lege. That set the tone for our
parents’ expectations and our
expectations of ourselves.”
By the time Arnelle arrived

. on campus in 1950, only one
_ or two State College barber-

shops remained closed to
blacks. And, although Arnelle
says he experienced moments
that reminded him it was a
“black-white world,” there
were many more times when
he felt that he was judged
solely on “human qualities.”

B United States Supreme

i Court ruled unanimously in
the case of Brown vs. the To-
peka Board of Education
that racial segregation in the

n the spring of 1954, the

. public schools was unconsti-

tutional and illegal. “We
could not anticipate the pro-
fundity and impact of that de-
cision,” Arnelle recalls.
“When it came out, I was 2
junior, and it was marvelous,

" but none of us had a real

sense of what all that meant.
The impact of what it
meant—socially and politi-
cally and economically—we
could not grasp.” Nor could
students at Penn State, with
its environment of gradual in-
tegration, imagine the years
of turmoil and violence that

would ensue.

In the fall of 1954 Jesse Ar-
nelle was elected All-Univer-
sity President, the first black
to hold that office. He re-
ceived 74.5 percent of the
vote in an election in which
more students than ever
(46.8 percent of the total)
had participated. That he was
elected so overwhelmingly
was a testament to his per-
sonal popularity as an All-
American basketball and foot-
ball star and an outstanding
student. It was also a reflec-
tion of the changing racial
climate at Penn State and in
the nation.

To be continued.
Next: 1955-75.

Friday, March 17
St. Patrick’s Day

" Artists Series: Andre Watts, Eisenhower, 8 pm

Saturday March 18

Gymnastics: (M) Pittsburgh; (W) Ohio State, .

Rec Hall, 8 pm
Synergy—A Class Act, Alumni-sponsored
Class Talent Show, Schwab, 8 pm

Friday, March 24

Volleyball: (M) Navy, Rec Hall, 7:30 pm

Saturday March 25

Volleyball: (M) George Mason, Rec Hall,
7:30 pm ‘

Friday, March 31

Alumni Assn. Executive Board Meeting
through 4/1

Saturday, April 1 -

Froth 80th Anniversary Reunion -

Gymnastics: (W) NCAA Northeast Regional,
Rec Hall, 7 pm : .

Friday, April 7

Artists Series: North Carolina Dance Theater,
Eisenhower, 8 pm '

URTC: The Crucible, Playhouse, 8 pm

Saturday, April 8 College of Science Expo,
10 am to 5 pm

URTC: The Crucible, Playhouse, 8 pm

Friday, April 14 o

Black Alumni Reunion through 4/16

Volleyball: EIVA Quarterfinals, Rec Hall

Artists Series: I Musici de Montreal, Schwab,
8 pm i

URTC: The Crucible, Playhouse, 8 pm

Saturday, April 15

Phi Psi 500, noon-4 pm

Univerity Choir Concert, Grace Lutheran

,wEEK‘Enpngﬂ ‘CAMPUS

Church, 8 pm )
Volleyball: EIVA Quarterfinals, Rec Hall
Sunday, April 16
Symphonic Blue Band Concert, Eisenhower,
3 pm . . .
Singing Lions Concert, Schwab, 4:30 pm

Friday, April 21

_“Alumni -Council through 4/22

Concert Choir Chamber Singers, Recital Hall,
8 pm :

Volleyball: EIVA Championships, Rec Hall

Saturday, April 22

Blue-White Football Game

Glee Club Concert, Schwab, 8 pm

Volleyball: EIVA Championships, Rec Hall

Sunday, April 23 .

Sy Barash Regatta, Bald Eagle State Patk, 1
am-5 pm

White Band Concert, Kern Plaza, 1 pm Phil-
harmonic Concert, Recital Hall, 3 pm

Saturday, May 13 ) B !
Commencement . . e

Sunday, May 14-

Mother’s Day ’
Comumencement
Friday, May 19 through 20
Club Leaders Conference

Shaver’s Creek Environmental Center of
fers nature events each weekend. Call
(814) 863-2000. Stone Valley Recrea-
tional Area is open for boating. Call
(814) 863-0762. ‘

EXHIBITS

Museums are closed Easter Sunday,
March 26 .

PALMER MUSEUM OF ART

Through April 9 . .

Progressive Geometric Abstraction in Amer-
ica

 The Tﬁofogmpﬁer’s

' GREXT BRITAIN

Hosted by Marc Levey

(as featured in this month's issue of The Penn Stater)

Join internationally-acclaimed photographer Marc Levey and his
wife, Pat in this unique travel and educational opportuni @
some of the most historic and photogenic sites in England and - v
A few of the many special features include:

« Bxcellent Small Hotels
* First-Rate Meals . to:
» Leisurely Pace

» Post-Tour Critique

. Scotland.

« Workshops conducted by
Royal Photographic Society
and Your Host =

« Special Photo Equipment

" and Film Rates

tyl Explore

Send for free, detalled, full-color brochure
Airlandsea Travel & Tour, Inc.
216 W. College Ave. . o
State College, PA 16801

Or call 1 800 544-1458

%
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by Lisa Roney

Editor’s note: In the first ar-

“ticle of this series on “The

Black Experience at Penn
State” (March/April Penn
Stater), we examined the
years 1900-55 through the
eyes of several distinguished
black Penn Staters. We
traced the bistory of this col-
lective yet individual experi-
ence from tbe enroliment of
the first known black stu-
dent through a time when
local children would mis-
take the first black coed for
“Aunt Jemima” up to the be-
ginnings of a small black
community within Penn
State and its progress to-
ward integration into the
larger college environment.
Now we focus on the Civil
Rights years, 1955-75, al-
though some whom we bave
interviewed were part of the -
University earlier than 1955
and several bave continued
or resumed their connec-
tions beyond 1975. During
this twenty-year period we
find not only the greatest
strides made toward a soCi-
ety of equal opportunity; we
also find the basis for new

barriers to the fulfillment of

that goal. For a time, a
beightened social conscious-
ness, inspired by such lead-
ers as President Jobn F. Ken-
nedy and the Reverend Mar-
tin Lutber King Jr., and in

“different ways by the likes of

Malcolm X and Stokely Car-
michael, seemed to grip the
entire nation. It faded as
quickly as it bad come, but
leaving legacies of thought’
that greatly influence us to-
day. S

uring the 1954-55 aca-

demic year at Penn

State, Jesse Arnelle
served as all-University presi-
dent, the first black student

‘to be so elected. Arnelle, by
' giving “101 percent” to his -

athletic and academic pur-.
suits, had béen able to over-
come the odds against his -
success. Active in a number
-of traditionally all-white or-
ganizations such as the stu-
dent government and Lion’s

Paw, Arnelle felt himself part

“of the Penn State COMMUNIty.

Others didn’t feel quite the
same. The fifties generation

“of black Penn Staters, athletes

and otherwise, didn’t have .
teachers or counselors of like.
color to turn to in times of

g mTuan

©1955-1975, THE
CRESCENDO YEARS

. trouble or programs des_igﬁed

to smooth social transitions
or fill academic gaps. Subse-
quently, attrition rates were

high, and many black athletes .

recruited for their physical

prowess had academic diffi-
culty.

«] never graduated from
Penn State. I flunked English
composition twice,” states ’
Charles Blockson '56, now
the author of several books
and articles for such maga-
zines as National Geo-
graphic. “We didn’t get the
backup.

“We could play sports,
football and all, and see our

' teammates go out to parties,”

he continues, noting that so-
cial isolation was a problem
as well. “Sometimes we were
invited to one of the [three]
black fraternities for an open
house, but other than that it
was lonely. It was painful. I
remember Lenny [Moore *56]

" saying, ‘How can they cheer

for us during the game, and
after it we feel more like men
without a country?” We didn’t
havEgny place to go.”

/- Moore agrees. “We didn’t

ood.y rorthwhile experi-
Ceithat prepared me for the

/larger world, but even
though I wanted to, I could

never feel completely Penn

~ State Proud.”.

- The same “double con-
sciousness” that Blockson and

" Moore felt was experienced

by many black Penn Staters of
the mid fifties, and led to in-
terest in groups like Entre
Nous, “founded in 1955 . . .
to promote and develop so-
cial, academic and cultural
interests of the students at
Penn State and also to pro-
mote interracial understand-
ing.” (Daily Collegian, Sept.
20, 1958)

. . According to Dr. Preston
Williams, one-time advisor t0
Entre Nous and, as assistant
chaplain from 1956 to 1962,
one of the University’s first
full-time black professionals,
this group dealt with the
problem of “creating a com-
munity, providing means for
fellowship and opportunities . -
for extracurricular activities” )
for black students. Despite
what Williams perceived as a
lack of institutional support
for dealing with racism, he
found “a coterie of faculty

and community members
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who were open,” and his
family led “a wonderful life
at Penn State.”

indéed, life for blacks all

over the North was pleasant

and rich compared with
that of their counterparts be-
ginning the struggle for civil
rights in the nation’s South.
In December of 1955 in
Montgomery, Alabama, Rosa
Parks, tired from a long day’s
work, refused to surrender
her bus seat to a white man
and was arrested. With the

Jeadership of the young bap-

tist minister, Martin Luther
King Jr., Montgomery blacks
stood up to threats, violence
and legislative and police
pressures, boycotting their
city’s public transportation in
protest of segregation and
second-class treatment on the
‘buses—until in November
1956 the Supreme Court .
ruled such segregation un-*
constitutional and illegal.
The fall of 1956 also

marked the admittance of the

first black student—Auther-
ine Lucy—to the University
of Alabama, where 3,000 seg-
- regationist students and
townspeople rioted until she
was expelled. Violence—in
the form of cross-burmings,
fires, bombings, beatings,
murders and confrontational
‘mobs—erupted all across the.
. ‘South in response to efforts
to integrate public schools
and facilities and to register
" blacks to vote. _

On the Penn State campus,
although many black students
felt restricted due to their
race, most were concentrat-
ing on becoming integrated .
into the academic and social .

environment. Even the forma-

tion of Entre Nous was: - .-
viewed “with some suspi-
cion,” says Ron Davenport
'58. “The question was: tO
what extent would we be
segregating ourselves,” he re-
calls. ~ :

“we were concerned that

there not be any artificial bar-

riers, and then we would take
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it from there,” he explains,

pointing out that his own bid -

for Interfraternity Council
president was well received
and came close to succeed-
ing. Although fraternity life
remained basically segregated
and “there was an obvious
difference in terms of re-
sources, as best reflected by
the fraternity houses,” the
plack students accepted the
situation. “We were con-
cerned about putting in our

" four years, graduating on
time and getting a job,” Dav- -

enport says.

ut early in 1960 four ~
black college students
quietly studying at an

all-white Woolworth’s lunch-
counter in Greensboro, North

_Carolina, sparked a nonvi- -

olent protest movement that
spread like wildfire, leaving’
virtually no corner of the na-
tion unaffected. By August of

- that year alone, 70,000
. Amierican citizens, black and

ponblack, had participated in
similar peaceful sit-ins across
the country; nearly 4,000 of

_ them had been jailed. Led by

a new organization, the Stu-
dent Nonviolent Coordinat-
ing Committee (SNCC), ‘
many of these protestors

came from the ranks of high

schools and universities and
brought different ideas and

new energy to the efforts of
older groups like CORE and

- the NAACP.

-With the inauguration of

President Jobn F. Kennedy in" -

January 1961, the Civil
Rights movement received
another boost. Putting the
force of the federal govern-
ment behind the civil rights
legislation being written onto
the books during the latter .
fifties and early sixties, Ken-
nedy facilitated desegregation
and fuller citizenship for
blacks in the South. .

During 1961 a thousand
«Freedom Riders” rode inte-+
grated buses through south-
ern states to test 2 1955 rul-
ing by the Interstate Com-
.merce Commission that had
been upheld by the Supreme
Court in 1960. They were
met by mobs and riots, but
Kennedy backed their cause
by sending federal marshals

. as protection.

The same tactic was put to
work when James Meredith

enrolled at the University of
Mississippi in 1962. He was
accompanied for the entire
year by 320 United States
marshals, and it took addi-
tional Army and federalized
National Guard troops fifteen
hours to quell the initial riot-
ing. After this demonstration
of the government’s position,
other bastions of white
higher education in the South
were more quietly integrated
in the following years.

Although there was a de- -

cided lack of activism at’

. Penn State in the late fifties,
. black students were becom- .

ing acutely aware of their
small numbers and the pau-
city of black faculty and staff

~ members serving as mentoss

and role models.

“My father’s [Benson Dut-
ton 33] great love for Penn
State influenced me to at-
tend,” says Marie Dutton
Brown ’62, “and I went to

- ‘Ogontz campus for two years,

which gave me a transition

period. But when I look back

on those years, 1 have to ask
myself how we survived. We
banded together like a fam-
ily, but were alone in that
small group. It was a lovely

‘environment otherwise, but

we had no guidance.”

Not only did black students
lack adults to turn to, there
remained problems with
housing and services like hair
styling. Although just one

" barbershop remained strictly

off-limits to blacks, there was

-only one other—Bob’s—
 where they felt welcomed.

The increasing numbers of
black women had even more
difficulty. “I spent many a

" ‘Saturday driving people to Al-

toona and Tyrone [for hair-~
cuts],” recalls Harold Cheat-
ham ’61, who had come to
Penn State as a veteran and

- with a car. .

Although there were stil
plenty of instances of racism,
Cheatham says that generally,
«there was a peaceful coexist-

‘ence” ip the co‘mmunity, and
" he had supportive personal

mentors within his academic
department. The black stu-
dents “tried to shield each
other from unpleasantness
and to work through any -
slights they might experi-
ence. We were sustained by
our sense of purpose,” he
notes.

Throughout the early six-
ties, black students at Penn
State were still “concentrat-
ing on surviving academi-
cally,” according to Jack Bur-
ley '65, who started out in
engineering and switched to
business, another nearly all-
white program. Says Col.
Guion Bluford '64, “Penn
State was my number-one |
choice because I wanted to
be an aerospace engineer
from the time I was in junior

studied with other studénts
and wasn’t a very social per-
son. I never considered my- -
self different from.any other
student,” he emphasizes.
“The idea was to go to
Happy Valley, get a good ed-

ucation and then go home. I .

didn’t care much about the
social life at first,” agrees Dr.
Bruce Trotman '65. He re-

- members State College as

being like “the America you
always read about,” in other
words, overwhelmingly

. white, but he found himself

readily accepted and was -
elected class president both
his junior and senior years.
Trotman recalls that when
he and another black student
were being pledged to Acacia

fraternity, which had its roots .

in the South, the group’s na-

tional director threatened to .

‘revoke the chapter’s charter.
However, the fraternity lead-
ers held their ground, the

conflict was resolved, and he
‘joined the organization.

Indeed, according to aJan-

_uary 18, 1964 Collegian arti-

cle, the University Senate had

ruled in 1962 that “all active

social organizations on cam-
pus . . . must eliminate con- '
stitutional clauses which re-
strict membership because of
race, religion or creed” by-
1965. Such restrictions had -
been disallowed for new
groups since 1950 and had
been officially illegal for
honorary and professional or-
ganizations since 1953. Unof:
ficially, they remained basi-
cally segregated. '

y the time Birmingham

police unleashed water

hoses, attack dogs and
billy clubs on crowds of nop-

“violent demonstrators in

1963, the tide of national
opinion on civil rights was

_ high school. I came outof an " " ‘
- integrated environment, I
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turning. Witnessing abuse of
those who were seeking op-
portunities considered basic
to most Americans, citizens
of all colors were at least
sympathetic. The voice of
Martin Luther King Jr. had be-
come a strong rallying point
for the movement.

The triumphant March on
Washington in August of
1963, with its crowd of
200,000 listening to.
speeches and singing such
movement songs as' “We Shall
Overcome,” marked a pinna-
cle for those, black and

. white, working toward racial

justice.

Ten weeks later, President
Kennedy had been assassi-
nated in Dallas, Texas, and
Civil Rights workers faced
new tests of their endur-
ance—and President John-
son’s commitment. Johnson
maintained a firm stance and
supported passage of new
legislation that had been in-
troduced by Kennedy the .
summer before his death. The

. following spring, the Civil

Rights Act of 1964 was
passed, outlawing discrimina-
tion in employment and pub-
lic facilities and cutting off

- funds to state programs found
.diseriminatory. ’

Racist elements in the
South answered with charac-
teristic violence, and during -
the summer of 1964 Missis-
sippi became known as a
land of terror. It was the sum-
mer that James Chaney, An-
drew Goodman and Michael
Schwerner—working to reg-

' ister black voters—disap-

peared into the bayou back-
woods in Neshoba County;
their bullet-ridden bodies
were found several weeks
later buried in an earthen
dam. Between July and No-
vember more than a thousand
Civil Rights workers were

* jailed and sixty-eight black

homes, churches and com-

munity centers were bombed

or torched in that state alone.
In 1960 Penn State stu-

~dents had picketed against - .

the one barbershop in down-
town State College that con-
tinued to reject black pa-
trons, and in the fall of 1963
a group organized the Stu-
dent Union for Racial Equal-
ity (SURE) to promote a “stu-
dent integration protest
movement on campus”

L TN TR R VIEW BESEIFES

Collecting and reading were what kept
Charles Blockson 56 going through his
years at Penn State and beyond. Though
he didn't pass English composition, today
he is the author of five books and numer-
ous articles in such magazines as National
Geographic, is curator of the Afro-Ameri-

can Collection at Temple University, and

holds honorary doctorates from Villanova
and Lincoln universities.

A star on the football field, although he
never felt quite a “part of the family,” Lenny
Moore 56 still holds Penn State's career

. rushing average record (6.2). He was a

halfback for the Baltimore Colts from 1956

to 1957, was inducted into the Pro Football -

Hall of Fame in 1974, and now coordinates
substance abuse programs for the juvenile
services administration in Baltimore.

An early black staff member at Penn
State, Dr. Preston Williams spent a good
part of his tenure as assistant chaplain
(1956-62) helping black students find a
sense of community. He is now Houghton
Professor of Theology and Contemporary
Change at Harvard Divinity School.

After graduating from Penn State, Ronald
Davenport'58 went on to Temple and Yale
universities for LL.B. and LL.M. degrees in
1962 and 1963, then to serve as dean of
Dusquesne University's law school from
1970 to 1982, and to practice for the firm.
Buchanan ingersoll P.C. Since 1972 he has
been chairman of Sheridan Broadcasting
Corporation, giving that endeavor his full
attention since 1984. He was named a
Penn State Distinguished ‘Alumnus in

1975. His wife, Dr. Judith Loftin Daven-_ -

port ’61, is a Pittsburgh dentist.

Having kept a “secret love” for the Uni-

- versity during his twenty years away, Dr.

Harold Cheatham ’61 returned in 1981

- with advanced degrees from Colgate -

(M.S., 1969) and Case Western Reserve
(Ph.D., 1973) and years of teaching expe-
rience. He is now associate professor of

- éducation and an active voice on racial

issues in his field.

A fascination with people and books has
stayed with Marie Dutton Brown '62 since
her graduation with a major in psychology.
With a variety of experience as a bookstore

- manager, senior editor for Doubleday and
_editor-in-chief of Elan magazine, in 1984
. she founded her own company providing:

editorial consulting and literary agent serv-
ices in New York City. :

His undergraduate years marked the be-
ginnings of his professional life, his military

career and his relationship with his wife,’
. Col. Guion Bluford '64 recalls. With a mas-
ter's and a Ph.D. in aerospace engineering

from the Air Force Institute of Technology,
he became America’s first black astronaut

in space when he flew aboard the Chal- .

lenger in 1983, the  same ‘year he was

“named a Penn State Distinguished Alum-”

nus.

Learning “how to-operate in a world that

is predominantly white” is something Jack.

Burley ’65 values about his experience at

Penn State. Holding various finance posi- -

tions with Heinz U.S.A. over almost twenty
years and earning an M.B.A. from the Uni-

‘versity of Pittsburgh along the way, he was
" named vice president for finance and ad-

ministration for. the company in 1987. He
is married to Dr. Joanne Cobb Burley '64,
assistant vice president for academic af-

fairs at Chatham College.

CYNTHIA~ACKRIN B pwi—'z4

.. While earning his B.A. in arts and letters:
with an emphasis in science, Dr. Bruce
Trotman '65 was intent on pursuing his
lifelong dream of becoming a medical doc-
tor. He received his M.D. in 1969 from the
University of Pennsylvania, and now is di-
rector of medicine at the Mettiodist Hos-

* pital of Brooklyn, professor of medicine at
the SUNY Health Science Center and a
respected internist and gastroenterologist.

* Active with the religious community, Dr.

“Jack Spiese '61g, '68g helped bring a
black family—the Shades—to live in State
College in 1968. He maintains an active
interest in racial issues, especially at Tem-
ple University, where he currently teaches
in the intellectual heritage program.

Always a “joiner,” Cynthia Ackron Bald-
win ’66, '74g belonged not only to Delta
Sigma Theta but to the University Readers
and Scrolls. Today she practices law with
Palkovitz and Palkovitz and is a visiting
professor at Dusquesne University's
School of Law. In- addition, she is presi-
dent-elect of the Penn State Alumni Asso-
ciation and maintains a wealth of other
civic and charitable activities. Her husband
is Art Baldwin 69, a project manager with
the U.S. Department of Energy’s Pitts-
burgh Energy Technology Center.
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(Daily Collegian, October
31, 1963). still, Jack Burley
recalls, “There didn’t seem to
be an enlightened conscious-
ness in the Penn State com-
munity, black or white, at
that time.”

Most of the activism that
did exist at University Park
was focused on the South,
where the problems seemed
most urgent. SURE members
conducted fund-raising cam-
paigns to support Penn
Staters who went South to as-
sist in voter-registration
drives, and others worked-
through such community or-
ganizations as the Unitarian
church, which sponsored an
exchange program for high
schoolers in State College
and Tuscaloosa, Alabama. Dr.
Jack Spiese *61g, '68g wasa |
white student who got in-
volved after making friends

with a number of blacks who -

had come North to pursue
opportunities for graduate
study still denied them in the
South. . ~
“I never felt that people [in
. the State College area] were .
malicious or mean-spirited,”
*Spiese notes. “They just had
not been exposed to different
people, had not had the op-
portunity to enrich their lives
that way. There was a con-
stant uneasiness [about
blacks].” :

But although racism was
not found in the uglier forms .
seen in the southern states, it
became an issue of discussion

- from time to time. Two con-
troversies, for instance, hit
the pages of the Daily Colle-
gian in November 1963. In
one, production of Eugene
O’Neill’s play The Emperor
Jones was postponed and

then carried out with fewer =~

black actors than originally

- called for, due to sentiments
that “the play was derogatory
to Negroes” and the fact that

“ few were interested in partic- )

ipating. (Daily Collegian,
April 9, 1964)
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the issue of de facto segrega-
tion in the North, particularly
in the public schools, was
bringing confrontation closer
to home.

There was also a growing
impatience with local inci-

- dences of discrimination. -
Hair cuts and housing re-
mained problematic for
blacks in State College. “Uni-
versity Park provided a ha-
ven,” recalls Cynthia Ackron
-Baldwin ’66, *74g, “while
State College, other than the

The other incident in-
volved the comments of a
mathematics instructor to a
black student named Richard
Greene, who had accidentally
turned over a chair during a
class. Greene reported in a
letter to the Collegian (No-
vember 5, 1963) that the
professor said, “You don’t
have to make all that noise in
here. . . This isn’t Missis-
sippi,” and followed that
with comments about Iynch-
ing “niggers.” Both the pro- .
fessor and the department
head apologized publicly,
and it was generally agreed
that the intent had been “hu-
mor” rather than malice. The
furor died. '

Most such issues would
similarly blow over or be
quietly resolved, but there
was a growing consciousness
on the part of black Penn
Staters that these less dra-
matic forms were indeed still
racism—and detrimental. In-
deed, it was becoming harder
for Penn State to remain un-
touched by outside events, as
student organizations were
sponsoring such speakers as
Martin Luther King Jr. and
Ralph Abernathy. In addition,

—

religious community, did
not.

“My husband [then friend,
Art Baldwin *69] was over at
my dorm looking at the
[housing] ads in the paper
one day,” she continues, “He -
called one place that was ina
home, and they said, ‘Please
come over. We can show it to
you right away. Nobody has
taken it.” He went right over
from my dorm, knocked on
the door. The curtaing kind

- continued on page 48
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of rustled, and people looked
out, and the curtain-closed,
but he persisted. Finally, a
woman—in her late fifties—
came to the door, and when

" Art said he was there to'see
the room, she told him that
he couldn’t see the room be-
cause her mother wasn’t
home. Then she shut the
door in his face.”

. “In the downtown estab-
lishments you would find a
fair amount of integration in

- terms of [campus] people .
choosing their company,”
says Barry Robinson *67, “and
many townspeople were put
off by it. I remember, partic-
ularly, times when white fe-
males who were with black
males were threatened and
given derogatory remarks by
young males from the.town.”

Among students things
were somewhat more open,
even if tenuous. Robinson re-
‘calls meeting his first room-
mate, a white student from
Beaver Falls. “He was clearly
stunned. I don’t think he had
ever had any personal rela-
tionship with a black person
or any other minority be-
fore,” says Robinson, “but
over time we found that we
had a number of things in
common. It proved to be a

. good learning experience for
both of us.”

Because Cynthia Baldwin
felt'that her sorority should
participate in the annual Pan-

" hellenic Council dinner, the
group elected her to be their
“woman of the year” and
therefore their representa- .
tive. Because escorts for the
dinner were assigned from
the Interfraternity Council,
which had no black mem-
bers, Baldwin knew hers. .
would be white. “The fateful
evening arrived,” she says,
“and he came to the lobby at
Simmons and I went out to
meet him. We stood there, .
and finally I said, ‘No one
told you I was black, right?’
He said, ‘No,’ and I told him
it should be a great experi-
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ence for both of us.” It was,

-and they became good

friends. v
“There was-—on both sides
of the racial issue—more
good will,” says Roderic
Woodson 69, despite the
fact that he had gotten off to
a lonely start with a white
roommate who “hardly
spoke” to him. “The black -
community was trying to par-

“ticipate and the white com-
‘munity was trying to em-
" brace.”

In fact, Woodson was one
of a small group of black stu-
dents that made a concerted
effort to “infiltrate” campus
life. “Our goal was that noth-
ing of major significance
would occur on the Penn
State campus without black
students being involved,” he
says, adding that they were
quite successful by the time
he became a senior. “Ted
Thompson ['70].-was vice

¢

president of USG [He became -

the second black president in

' 1969-70]. Clark Arrington

['69] was president of the Jazz
Club. I was vice chairman of
the senate committee on un-
dergraduate student affairs.
Another guy was chairman of
the IFC control board. Carol
Merrill ['70] was on the AWS

. Senate. Clark and I were

members of Skull and
Bones. . .” S

“It was an era when people
were starting to form friend-
ships based on interests
-rather than skin color and to
shake off a lot of restrictive

" bonds,” remembers Barry Ro-

binson. “The student popula-
tion experienced a radical
shift that you could see. "
When I arrived there was a

- middle-America appearance,

with loafers, sweaters, slacks
and-shirts being the standard
dress of guys—with a ten-
dency to wear sports jackets.
The women were wearing
Villager skirts and circle pins.
Within a period of about a
year . .. the style of dress and
‘manner changed to jeans and

. sneakers, without ties or jack-

»

ets.
Having always felt a “little
out of the mainstream,” Vi-
vian Thomas Rankin '67
“didn’t find the black com-
munity particularly more
open to her than the white.
My interests and personality
led me to kindred spirits,

black and white,” she says.
Despite the sense of grow-
ing acceptance on a personal
level, blacks remained aware
and concerned about their
low numbers on the Univer-
sity Park campus and
throughout the system. Al-
though official records on
race were not kept until the
late sixties, students had for
years been keeping informal

‘head-counts of blacks on

campus. Faculty members
could be counted on fingers,
and estimates of black stu-

dents found them at far lower

percentages than in the

state’s population. While the
University was adding thou-
sands of white students to its
rolls annually, growth in the. .

number of blacks seemed to ™~

them incremental. In 1964,
the Daily Collegian reported
that there were between two
and three hundred blacks in
the student body, less than
1.5 percent of the total.

n the national scene,

the peaceful philoso-

-phy espoused by Dr.
King was facing challenges. -
The policy of nonviolence

- suffered vicious blows in the

South and encountered seem-
ing irrelevance for increas-
ingly militant urban ghetto _
blacks in the North. Each .
summer after 1963 saw esca-
lating rioting in urban areas,
and a new voice emerged
from younger black leaders.
Harkening back to early
black nationalists such as
Marcus Garvey, spokesmen
like Elijah Muhammad and
Malcolm X of the Black Mus-

. lims and Stokely Carmichael

of SNCC began to disavow
nonviolence and to preach a
doctrine of anger and self-
identification—often separa-
tism, if not the formation of a_
completely isolated “black
nation” or a return to

_“Mother Africa.” In.1966 the

Black Panther Party was
founded by Huey Newton
and Bobby Seale.

Other Civil Rights leaders
criticized Martin Luther King
Jr. for his involvement with a
variety of causes, especially
his active stance against the
Vietnam War, although it was
obvious that a number of so-
cial issues were coming to-
gether for many of the na-
tion’s people, black and

white.

Penn State students were
no exception, and protests at
University Park touched on
several issues: race discrimi-
nation, student rights (espe-
cially residence hall and visi-
tation matters for females),
and the Vietnam War. It
seemed, according to Barry
Robinson that “those who
were involved, were involved
in everything.:” o

“During the sixties there
Wwas a greater sense.among
college students of what their
common interests were,” re-
flects Rod Woodson. “We all
faced the prospect of Viet-
nam, and it didn’t matter .
what color you were, death
came by the same size bullet.
That was a common denomi-
nator across racial lines.”

Much of the social life for
black students remained pri-
marily separate and closely -
connected to the three black

fraternities and two black so- .

rorities—Omega Psi Phi, Al-
pha Phi Alpha, Kappa Alpha
Psi, Alpha Kappa Alpha and
Delta Sigma Theta, which
gave blacks “a base from
which to relate to the rest of
the community,” in the ’
words of Rod Woodson.,
“Independent” blacks were
few and far between—Stan
Lathan 67 was one.of them.
“I found at Penn State that a
much wider and more inter-
esting world was opening to

" me,” he says, recalling that

he witnessed his first play-
there—Pirandello’s Six
Characters in Search of an
Author., . co
-As he became more en-
thralled with his academic
pursuits in the fields of film
and journalism, his interest in
the fraternity he had pledged
as'a freshman waned and he
chose not to become a mem-
ber. “This caused some es-
trangement from my black
fraternity brothers,” he re-
members, “and they gave me
a hard time about it, but I
felt like I was stifling myself
by closing off the ‘white’ .

‘world.”

y the close of 1967

King was working with

others to heal some of.
the rifts among the country’s
blacks, through some
changes in the programs and
policies he supported and
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with a renewed emphasis on
the poor. On April 4, 1968,
he was assassinated.

In May of that year about a
hundred students, led by
members of the Douglass As-
sociation, a black student
group, confronted Vice Presi-
dent for Student Affairs
Charles Lewis and presented
a list of twelve demands “for
changes in the University’s
policy regarding black stu-
dents.” (Daily Collegian,
May 14, 1968) The students
requested increases in black
undergraduates, graduate stu-
dents, professors, coaches
and active athletes, as well as
attention to black culture in

 Finding friends with values similar to his

own, Barry Robinson 67 -buiit a life for
himself that “didn’t draw much attention to
a person’s color.” He graduated in prelaw
and earned his law degree from New York
University in 1970. Since 1982 he has been
senior counsel for international invest-
ments and trade for the U.S. Department
of Commerce in Washington and currently
serves on the Executive Board of the Penn
State Alumni Association.

One of the founders of the Douglass As-
sociation, Rod Woodson 69 participated
inmany protests in Old Main, including one
in which students built a brick wall in Pres-
ident Eric Walker's office, symbolizing bar-

riers to communication and freedom. A

1973 graduate of Howard University's law .

school, he is now an attorney for the D.C.
Housing Finance Agency in Washington.

Her one year at Mont Alto and three at
University Park were pleasant ones for Vi~
vian Thomas Rankin '67, who was “look-
ing to see what experiences were avail-
able.” A resident of Philadelphia, she is an
independent consultant on matters of mi-

nority recruitment, human relations and

fund raising—usually for nonprofit organi-
zations and groups “trying to improve the
quality of life.”

Experiencing a cultural awakening at.

Penn State, Stan Lathan '67 became in-
tently involved in his studies in journalism
and broadcasting. He went on to win an
Emmy within three years of graduating and
is now a top.independent television direc-
tor and movie producer, with credits such

“as Go Tell It on the Mountain, Beat Street

and Uncle Tom's Cabin.

Starting out at Capital, Professor Daniel
Walden came to University Park to teach

black history and culture in 1968. Author
of numerous books and articles on African-
American and Jewish history and literature,
he is now professor of American studies,
English and comparative literature.

Penn State’s first black athletic coach,
Warren Coleman *74g came to University
Park as assistant track coach in 1968. He
has acted in a number of positions involved
with minority student recruitment and re-
tention over the years and is assistant
professor of physical education. He is also
“the Witch Doctor," his funky
ng persona.
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Long-time State College resident Mary
Godirey is Penn State's first known black
full-time faculty member. She is retired as-
sistant professor of art education and still
lives in the area.

“Uncomfortable” on the campus, Charlie
Pittman 70 was nonetheless revered as a
football star. He played pro seasons with
St. Louis and Baltimore and is now adver-
tising manager for the Times Publishing

Newspaper company in Erie, Pennsyl- i

vania.

After working with the New Kensington
fund-drive, Thelma Price came to Univer-
sity Park in 1969 to run the program for
“culturally disadvantaged” students. She
has been involved with advocacy for Penn
State students—black and white—ever
since and retired in 1985 as assistant vice

. president for student affairs.

Leading a full life, but noting the difficul~
ties of undergraduates, Dr. Robert Hutch-
ins *70g, *73g eamed both master's and
doctorate in educational administration at
Penn State. A teacher and administrator in
public schools and an instructor at several
universities, in 1975 he became executive
director of Philadelphia's’ Opportunities
Academy of Management Training, an
award-winning organization that offers
courses for managers worldwide.

Independent yet soft-spoken, Franco
Harris *72 appreciated that his status as a
football superstar was special. After along
and noteworthy professional football ca-
reer in which he led the Pittsburgh Steelers
to an unprecedented four Super Bow! vic-
tories, Harris is now devoting his energy
and enthusiasm to. his food-distributor
business and to a variety of youth and
health organizations. His wife is Dana Dok-

-manovich °72.

Her humanism enriched by her time at

- Penn State, Dr. Margaret Lucas '73g took

with her a deep respect for people’s differ-

ences that has served her well. A noted

art educator, she is dean and professor of

art at West Virginia University's College of
Creative Arts in Morgantown.

Music brings people together, says Andy
Jackson '74, of both his undergraduate
years and current times in State College.
He returned to the campus in 1986 to work

- for the office of employment, and is now.

pursuing graduate studies in education.
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courses, facilities and collec-
tions.

A few days later, at the an-
nual awards dinner of the
Quarterback Club, where hée
was guest speaker, Jesse Ar-
nelle shocked the audience
by delivering an emotional
plea for racial balance at the
University and refusing to ac-
cept the traditional gift of a
Nittany Lion statuette.

The first black to be
elected to the board of trust-
ees (in 1969), Arnelle was
instrumental in changing its
power structure. “The Execu-
tive Committee was a clubsy
group of guys,” he recalls,
“and the full board would
meet twice a year and just
ratify their decisions.” At his
second meeting, Arnelle
made a motion to increase
the number of board meet-
ings to nine a year, and the

motion carried with the num-
ber amended to seven. It was
a change that challenged “the
very foundation of how busi-
ness had been conducted for
a hundred-some years, . . .
and was the beginning of a
very enlightened board of
trustees,” he says. .

The 1968-69 academic
year also saw some response
on the part of the Walker ad-
ministration. In an experi-
mental program, the Univer-
sity admitted several black
students—known as the Har-
risburg Ten—who did not
meet regular academic stan-
dards. Daniel Walden, now
professor of American stud-
ies, English and comparative
literature, came to University
Park from Capital campus
and taught courses in black
history and culture. The Uni-
versity also appointed Warren
Coleman ’'74g as assistant

“track coach.

“Y was told that Penn State
was seeking a black coach to

help satisfy student de-
mands,” Coleman recalls,
“but 1 told them to give me
the job because I was quali-
fied, not because I was
black.” Coleman was success-
ful at recruiting some black’
track athletes to the Univer-
sity, but to prevent their
being used as “puppets,” he

.made sure “they understood

they were coming for an edu-
cation.”

In spite of some accom-
plishments, race-related pro-
tests continued, and an air of
militancy pervaded the cam-
pus. In the face of student
demands, Walden, a well-
qualified scholar of black
culture, ceased teaching the

- subject and was replaced by a

black instructor.
Retired professor of art ed-
ucation and Penn State’s first

‘—

full-time black teacher when
she began in 1957, Mary.
Godfrey recalls that students
used pressure tactics to get
others to join black protest
organizations.

“The only harrassment [
ever got in this community
was from black students,” she
says. “I wanted to relate as
people, but they didn’t have
any patience with that.”

Many students themselves
experienced conflicts about
their roles at the University.
“If the black students on
campus were protesting, it
sort of put me in limbo,” re-

" calls Charlie Pittman '70,

“because I knew what my re-
sponsibilities were to the
football team and the school.
“I remember one pep rally
when the black students were
going to walk out in the mid-
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Alumni Blue Band plays at Homecoming. (See p. 49 for profile of Jackson.)
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dle,” he continues, speaking
of an episode planned in sup-
port of Douglass Association
demands and carried out on
January 13, 1969. “They
wanted Jim Kates ['70] and
me to support the rally and
walk out on our team.” Pitt-
man still thinks they made
the right decision in staying
with the team, but it served
to separate them from their
black peers even further than

-star-status did. Already iso-

lated from his urban home
community, this intensified
Pittman’s loneliness during
his years at Penn State.

Later in 1969 the Douglass
Association regrouped as the
Black Student Union and was
eventually superseded by the
Black Caucus (1972). Butin
whatever name, students con-
tinually sought a stand on ra-
cial issues from the Univer-
sity’s administration over the
next several years.

When John Oswald re-
placed Eric Walker as presi-
dent of Penn State in 1970,
there were an estimated
1,300 blacks in attendance,
about three percent of the
student body. However, Os-
wald found that many were
floundering academically and
began to insist that the Uni-
versity “recruit for com-
mencemeit.” He began an ef-
fort to consolidate existing
programs into the new Edu-
cational Opportunities Pro-
gram (EOP).

Unfortunately, early EOP
programs were beset with fi-
nancial and leadership prob-
lems, mired in attitudes ex-
hibited years earlier. During
the fall of her sophomore ,
year, Vivian Thomas Rankin
had been injured in an auto-
mobile accident, but had re-
turned to school with a neck
brace to finish the semester.
When her final grades ar-
rived, she had received a “D”
in her major, and she went to
her professor.

“I didn’t ask him to change
the grade, or to be easy on
me because of my injury,”
she recalls. “I explained the
situation and asked him to al-
low me to retake the course.”
He refused, telling her that

“because of the deprivations
of her culture and race,” he
wouldn’t expect her to do
any better. “I was third-gener-
ation college-educated, and I

had traveled all over the -

" world,” she says.

The assumption was that
“all blacks were culturally
disadvantaged and all cultur-
ally disadvantaged students
were black,” asserts Thelma
Price, long-time Penn State

- administrator, who retired in

1985 as Assistant Vice Presi-
dent for Student Affairs. .
Describing 1969 to 1971

_as the “Ya’ll Come Years,”

Price recalls that there was
little help to fill academic
gaps for students lacking in
preparation—black or any
other color. “The University
was recruiting indiscrimi- -

‘nately,” she notes, and the at-

trition rate was high.

Starting in 1971 Price and
others worked to reorganize
and consolidate EOP and
other programs, to open .
them to needy students of all
races and to provide transi-
tional and follow-up pro-
grams that would assist with
academic and personal prob-
lems. v

While these programs were
being put into place, the
campus atmosphere seemed
to relax and breathe a sigh of
relief. Dr. Robert Hutchins
’70g, '73g found a colleagial
and supportive environment
in the education department
where he was studying, and a
wide professional interest in

.urban and racial concerns.

“Socially, I had fun at Penn

State,” says Franco Harris ’72.

“I remember times like my
freshman year, when Penn
State beat UCLA out in Cali-
fornia. When the game was
over there were ten thousand
people out on College Ave-

‘nue, and it was great. Nobody

cared about race or what-
ever-—we just all cele-
brated.”

Aware of his special status

" as a football star,.Harris ac-

knowledges that his method
of fighting discrimination,
even in those days, was by us-
ing his position to have “con-
tact with different groups of
people. I felt that if people
could accept me for what I"

.am, being half Italian and

half black,” he says, “then
they could accept others,
t0o0.”

s United States involve-
ment in Indochina was
grinding to a halt in the

first half of the seventies,
with the end of the draft in

'~ 1973 and the gradual with-

drawal of troops completed

by 1975, general student un-
rest was lessening. And years
of black activism were slow-
ing down. Many blacks were
disillusioned with the rheto-
ric of black nationalism and

_its lack of concrete benefit.
"Nonviolent confrontation as a

policy was losing its feasibil-
ity and impact.

.In addition, the nation as a
whole faced employment
troubles and economic hard
times, which were reflected
in the priorities of the popu-
lace. Among poor urban

- blacks, an upswing in the use

of drugs and the seeming
inescapability of the ghetto
created despair and disinter-
est.

Those blacks with opportu-
nities for higher education
returned to a more survival-
oriented mentality in the
early years of the seventies.
On campuses across the

- country, including Penn

State, there was a return to

quieter times; the individual-

ist approach of Franco Harrxs
became the norm.

- Dr. Margaret Lucas *73g en-
rolled at Penn State to study
art education because of the

fine reputation of that depart- - .

ment. Putting her education
first, she remarks, “I didn’t
make it a policy to do social
things with other blacks, but
spent my spare time on re-

- search or in the studio. I was

aware of the choices I was
making. I knew that there
were things I had to do to be
in a position to change

things. And I was creating op- -

portunities to talk with peo-
ple, to demonstrate that I had
something to contribute to
the dominant culture.”

 Similarly, Andrew Jackson _

’74 was in a fraternity that
maintained the expectation
that members would be in-
volved in the wider Univer-
sity community. “I was in the
Blue Band and went to foot-

"Dball games and traveled every

weekend,” he reports. “My

* wife [then girlfriend, Victoria

Torres] was Puerto Rican, so I

- got to experience their food

and music and culture,

" which was different from
" mine. I was in the USG Su-

preme Court, so I saw all the

constitutions from all the or-
ganizations. I was in the
United Soul Ensemble so I

_had spiritual relationships.”

For others it might be
sports or academics, but Jack-
son found that music in par-

-ticular was something that

brought people together and
helped them to “bridge cul-
tural differences.”

Although after 1972 it
seemed that students seldom

gathered muster to stage pro-
© ‘tests against anything other -

than rising tuition rates,
black enrollment declined
steadily, says Thelma Price,
and racial balance would re-
main a painful issue at Penn
State. The nation—and the
University—had undergone-
dramatic changes in the pre-
ceding twenty years, but low

levels of black enrollment

and staff would be a recur-
ring problem for the Univer-
sity, and student demands for
their increase would be re-
peated as often as a litany.

To be continued. Next:
1975-the present
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The Dream Deferred

1975-1989, Years of Progress, Plight and Promise

by Lisa Roney

Editor’s note: In the first two
articles in our series on “The
Black Experience-at Penn
State” (March/April and -
May/June Penn Staters), we’'
described, in the context of
. national events, some of the
experiences within Penn
State’s black community prior
to 1975.
By the mid-seventies the air
“of protest was cooling across
the country. The Vietnam War
was ending. And while minor-
ity groups and women bad ef-
- Jected many changes in the
system and were waiting to see
what their results would be,
increasing social ills and a
stagnating economy were fre-
quently attributed to the gains
of underrepresented people.
‘Some citizens clamored for a
return to the values of “easier:
times, " while others were sim-
Dly forced to fall back on a
© more survival-oriented men-
tality.

The late seventies and the
eighties, discussed in this third
article in the series, have
brought both bope and de-
‘spair to the cause of black

- America. In 1988 the bigh
school completion rate for 20-
to 24-year-old blacks was 81
Dercent compared to 56 per-
cent in 1970, and there are
“1iow an estimated 800,000
Dblack managers and execis-
tives. Most of the laws on the
books clearly forbidding dis-
crimination based on. race
have stood the test of time, but
many note that the prejudice
— underground for a time —
has resurfaced in stubborn
and sometimes subtle forms.:
With an uncertain stance
Jrom the nation’s leadership,
economic hard times, and dis-
tance from the bistory of
blacks’ struggles, overt racism
has erupted once again, no-
tably oit college and university
campuses across the country.

Statisticians bad predicted
that the end of the baby boom

and the subsequent overall de-
cline in the numbers of high

. school graduates would open

more educational opportuni-
ties to members of minority

groups. But, according to the
American Council on Educa-

- tion's 1988 status report, Mi-

norities in Higher Education,
the country bhas seen signifi- -
cant decreases in blacks’ par-
ticipation-in academe since its
beak in 1978. Although black

- enrollment at Penn State has

risen from 1.9 percent in

1974 10 3.7 percent of the stu-

dent body in 1988, it has
never reached the 5 percent
goal set by University adminis-
trators, muich less the 8 per-
cent demanded by students in

- April of last year.

This is the dilemma with
which we began to look back

. at the years of black participa-

tion in the Penn State experi-
ence, and it is, according to
many, the foremost challenge

Scott Johnson

to American bigher education
today. This article contains
differing (sometimes ex-
tremely) perspectives on and
opinions about the problems

‘we face. We attempt to serve as

a conduit for ideas from those
— Students, administrators,
Jaculty, staff and volunteers
Jrom the albumni body and
community — who are strug-
&ling on a daily basis to open
the doors of our society fur-
ther. We hope these ideas will -

. Spark thought and discussion.

n the spring of 1975, Anita

Thomas ’79, then a senior

at Philadelphia High
School for Girls, was anticipat-
ing going to Boston Univer-
sity, where her brother was al-

_ready a student. That year,

however, Boston exploded
over the issue of busing for

.the purpose of public school

desegregation. -

On June 21, 1974, a US.
District Court had ruled that
the city’s public school system
was deliberately segregated
and ordered busing for inte-
gration. In September 35 per-
cent of students boycotted the
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_ first day of classes, a high

school was closed after a con-
frontation among hundreds of

black and white students, and

in October mobs of blacks
and whites began attacking
each other on the streets.
With racial violence raging,
Anita Thomas’ mother was
afraid for her to go to Boston
University, and Penn State
was offering her financial as-

sistance through the EOP (Ed-

ucational Opportunity Pro-
gram). So in the fall of 1975
she enrolled and came to Uni-
versity Park. The environment,
although not violent, was far
from welcoming.

At Penn State, as elsewhere .

in the seventies, raises in tu-
ition had become the focus of
what remained of a campus
protest spirit. Financial con-
cerns were a hallmark of the
decade, with University Park’s
largest tuition demonstration-
occuring in May 1975. But the
even harder-hit black students
seldom joined their white
counterparts on this issue,
And campuses saw the begm—
nings of a “backlash,” as many
white students — like their
parents — found affirmative
action programs an easy
scapegoat for economic diffi-
culties.

“The EOP was labeled as
being for ‘dumb, poor’ kids,”

" recalls Anita Thomas. In other

words, if you were EOP, “you
really didn’t belong at Penn
State.” In addition, she says,
whites assumed that all blacks
were EOP, never mind that
EOP was just a freshman-year
program.

Its one-year status became a
bone of contention for EOP
studerits, according to
Thomas. “I was misled into
thinking that it was a four-
year scholarship that would
be there as long as my aca-
demic performance was o.k.,”
she recalls. Thomas, a good
student, was able to “scrape
together” enough scholarship
and work money to pay for
her last three years.
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But many others were not
so lucky, she says. “A lot of
students were surprised that
EOP money ended after one
year.” With an unfriendly en-
vironment on top of financial
difficulty for many black stu-
dents, attrition rates were ex--
tremely high from 1974-80,
..Tunning at 72 percent for
“blacks as opposed to 47 per- -
cent for whites after four years

" in the Penn State system.

Black enrollment had
peaked at about 1,300 stu-

* dents, or 2.8 percent of a then

rapidly growing student body,
in 1972 and would not see
those numbers again for
nearly ten years. What stu-
dents knew informally about
attrition rates, administrators .
were beginning to take a hard
look at.

resident Gerald Ford
" ushered in not only a
more conservative polit-
ical climate, but an indecisive
period for the nation’s courts

- as well. He was the first presi-

dent to publicly disagree with
a desegregation order from
the Supreme Court and re-
peatedly attacked busing as a
means for integrating pubhc
schools.

Although the Supreme
Court ruled that even private
nonsectarian schools must not
refuse admittance because of
race, school desegregation
plans and other civil-rights
cases were dealt with unpre-
dictably in the courts. Starting
with a 1974 ruling about bus-
ing across school district lines,
the Supreme Court itself
ended twenty years of consis-

tently ruling for the plaintiff in -

such cases. In 1977, the Court
began to use the notion of
discriminatory “intent,” rather
than simply discriminatory ef-
fect in desegregation cases.
Despite the fact that affir-

‘mative action’s basic tenet —
that past discrimination should -

be remedied by positive cor-
rective measures — remained
in force, such ideas were

. under attack. Many felt that

the courts’ uneven decisions

“on such cases and the nega-

tive stance of the nation’s
leadership were fanning the
flames of resistance to deseg- .
regation and equal oppor-.
tunity.

-The challenge for Penn State

is for the University to institution-
alize the commitment expressed
by Dr. Jordan, so that it's felt by
every freshman, every M& O
worker, and every tech services
person, staff-exempt person,
department chairman, dean and

faculty member.

Lawrence Young -

An educational resource for the entire University community is what director
Larry Young is working to make the Paul Robeson Cultural Center.

At Penn State the environ-
ment for blacks remained
problematic. The isolation
black students and faculty
members were experiencing,
and the resulting instability of
their numbers, didn’t seem to
be alleviated by the formation
in the early seventies of a va-
riety of groups and programs
(EOP, the Black Scholars Pro-
gram, the Black Cultural Cen-
ter, the Forum on Black Af-
fairs) or, in 1975, President
John W. Oswald's appoint-
ment of a task force on in-
creasing black enrollment.

Upon the advice of the task
force, in 1975 Penn State’s Ad-

missions Office adopted a pol-

icy of actively recruiting “reg-
ular admit” blacks in addition .
to those enrolled via Black
Scholars and EOP. In the fall
of 1976, recruitment centers
were opened in Philadelphia
and Pittsburgh, using church,
community and junior high-
school contacts as well as the
usual high-school visits to
promote Penn State. The Uni-
versity was predicting an in-
crease to four or five thou-
sand black students by 1986.

Despite stepped-up recruit-

ing efforts, students criticized
University efforts as “shallow
and ambiguous” and cited un-




derstaffed programs, poor fi-
nancial aid packages, a lack of
black role models in the form.
of faculty members, and an
absence of cultural and social
opportunities for black stu-
dents-once they enrolled.
(Daily Collegian, Oct. 21,
1976)

“The racial chmate was very

tense, as I remember it,” says

" Audrey Kharem 79, ’86g “No-

body offered anything to us at

the time, and by my second

year, most of the students I
came up here with [in EOP]
were gone. But I found a net-
work of people that I've been
able to grow with . . . we
started our own church.”
“The problem wasn’t so

“much getting in as it was get-

ting out with a degree,” recalls
Pamela Blake Welmon '75,
'82g, '86g. “Staying here was
the problem. [Black] people
have never felt that they were
a part or they belonged or
that anybody cared that they
succeeded. It was a total isola-
tion kind of feeling, every
time you went anywhere — to
the grocery store, to the de-
partment store, to classes.”

As there were few like
Thelma Price, then assistant
vice president for student af-
fairs, who took on roles as
personal student advocates, it
was necessary for black stu-
dents to seek out others for
assistance and companion- |
ship, according to Anita
Thomas. “I wasn't afraid to ex-
tend myself to people,” she

- says, remembering involve-

ment with individuals like

Professor Cyril Griffith in the A

black studies program and
others in Black Caucus and on
the Race Relations Board.

Sometimes it was harder for
people to find the support
they needed. Says Madelyne
Pressley '80, '83g, ‘I came in
through the Black Scholars
Program, and it was thought
that I didn’t need any help. "
Basically, I was out there
floundering around with no
guidance. The difference for
me was that I had family sup-
port,” she continues. “I re-
member calling them, crying,
from that phone booth in the
hall, telling them I was flunk-
ing, and them saying, Just do
the best you can.”

’\X/hether it was family like

The friendship of Todd Blackledge '83 and Curt Warner '83 inspired the annual -
Ebony & lvory event, bringing black and white together.

When | look back at Penn State,
| want to remember some fun =
times oo and not all negative
things. There are worse places
-to be than Penn State, places
where the administration doesn't
work on the problem at all. But
every day is an uphill struggle.

" Madelyne Pressley’s or friends

based on campus interests
like Anita Thomas’ or a reli-
gious community like Audrey
Kharem’s, most black students
who overcame the high attri-

" 7 tion rates.and graduated from

Penn State did so by finding
some sustaining base from

which to operate. “You had to

have a determination that you

" were going to make it,” .says

Kharem.

In spite of this d1ssat1sfac—
tion with the environment, the
late seventies were quiet
years, and protest moves
never gathered much momen-

Jennifer Demby

tum as students seemed to ac-
cept, in general, the Univer-
sity’s efforts. At Oswald'’s
annual “Tune-In” talk session’
sponsored by the Alumni As-
sociation in 1975, the presi-
dent of the Black Caucus
made a plea for the University
to create a vice presidency to

‘handle minority student prob-

lems, but the response was
that adequate channels al-
ready existed and that it was
just a matter of using them.
In 1978 Penn State wit-
nessed its first protest against
the University for having fi-

‘nancial investments in compa-

Joe Bodkin

nies doing business in South
Africa. When the Board of
Trustees voted to adopt a pol-
icy of encouraging change in
South Africa by endorsing the
Sullivan Principles of non-seg-
regation and equality of op-
portunity, Charles Kennedy
’79, president of the Black
Caucus, expressed cautious
satisfaction, as well as his
hope that the University
would ultimately divest from
South Africa. (Daily Collegian,
Jan. 24, 1979) Less than a
decade later this would have
become a bitter issue for
many Penn Staters, black and
white, .

n 1980 voters put in place
" a conservative Republican

Congress and elected
Ronald Reagan as their next
president. With a reduced fed- -
eral deficit as a major goal
and with priorities for spend-
ing shifted to defense and .

" other programs, the Reagan

administration and a coopera-
tive Congress targeted social
programs for drastic cuts. Aid
to Families with Dependent-
Children, Medicaid, food
stamps, CETA job-training,
housing subsidies and federal
college loans and scholarships
were all reduced.

Laws and court rulings, too,
began to reflect a more con-
servative stance toward civil
rights, as in 1981 the House of
Representatives voted to bar
the Justice Department from
pursuing any desegregation
cases that might result in a
busing order. The administra-

“tion and the Justice Depart-

ment also advocated tax-ex-
empt status for private schools
that discriminated based on
race, although the Supreme

Court ruled against it in 1983.
By the end of that year the
disparity in income between
black and white had risen to
its 1960 level.

. By September of 1982,
thirty-three state advisers to’
the U.S. Civil Rights Commis- .
sion had released a statement
claiming that Reagan was in
charge of a “dangerous deteri-
oration in federal enforcement
of civil rights.” The administra-
tion countered that Lyndon
Johnson’s Great Society Pro-
gram had proved “tragic” for
blacks by putting them on a
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permanent dole, effacing their
self-esteem and angering
whites. Throughout his two
terms in office, Reagan contin-
ued to be a spokesman
against affirmative action pro-
grams.

Concern over low numbers
of minority students at Penn
State was growing during the
early eighties, as the programs
put in place by the Oswald
administration failed to-reap
the expected results. The

_ media repeatedly criticized

Penn State, and members of
the Pennsylvania Equal Rights
Council visited the University
a number of times and ex-
pressed dissatisfaction with
the progress it was making in
black enrollment.

In 1983 U.S. District Judge

-John Pratt handed down a

court order requiring the Of-
fice of Civil Rights to enforce

Title VI of the Civil Rights Act

of 1964 by withdrawing fed-
eral funds from states that did
not comply. Named after the
original class-action suit that
led to the order, the fourteen
“Adams states,” including

‘Pennsylvania, received the

federal mandate to develop

plans for desegregating their
systems of higher education.
Penn State administrators, in-
cluding newly appointed
President Bryce Jordan,
worked with the Pennsylvania
Department of Education to
develop a five-year plan in
which the University specified
a goal of increasing black en-
roliment from where it stood
at 2.8 percent of the student
body to 5 percent by 1988.
During the winter of 1984,

* seven months into his tenure
as president, Jordan an- )
nounced a series of new ini-
tiatives to improve Penn
State’s recruitment and reten-
tion-of black students. Seven
hundred thousand dollars in
extra funds were earmarked
for the purpose. Stepped-up
efforts were to include:

— Giving the Pittsburgh
and Philadelphia community

N
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centers admissions authority
and linking them by computer
to the University’s admissions
and financial aid offices.

— An Early Assurance Pro-
gram allowing black high
school students to gain
quicker results on admission,
financial aid and housing.

— Guaranteed Financial Aid
to in-state students demon-
strating need and maintaining
normal progress, including a

package of grants and/or
loans to follow EOP grants for
the remaining undergraduate
years.

~—Tutoring and counseling
services through the Academic
Assistance Program.

— Cooperative programs

- with the state’s traditionally

black institutions, Cheney and
Lincoln universities.

— The use of black alumni

as recruiters.

— A “Buddy System,” con-
ceived by the Forum on Black
Affairs, pairing incoming black
students with black faculty .
members for guidance and
support.

— Promotion of black ad-
ministrator William Asbury
from affirmative action officer
to executive assistant to the
president and chairman of the
Equal Opportunity Planning
Committee, to address student

Cand faculty recruitment xssues

Thelma Price was ap-
pomted assistant vice presi- -
dent for academic services
and went to Harrisburg to
concentrate on recruitment
there, and Cynthia L. King
was given the responsibility of
coordinating the minority re-

~cruitment efforts in the Office
-of Admissions. In addition,

more funds were slated for re-
cruiting black faculty. (New
Pittsburgh Courier, 1984)

In 1983 Larry Young was
hired as the new director of
the renamed Paul Robeson

" Cultural Center (formerly Wal-

. Centre Daily Times/Dick Brown

Divestment of University holdings in South Africa was a hotly debated issue from-

1985-87.

The University needs to stop
being afraid of the so-called-
radicals. We always need to be
challenged and stretched.

Anita Thomas '79 -

nut Building). He worked to
erase the “Club Walnetto”
hangout image of previous
years and to make it an edu-

“cational resource for students

and faculty, black and white,
furthering cross-cultural un-
derstandmg as well as provid-
ing a source of affirmation for

-black students.

“I've insisted that the proper
name for the Center be used,”
Young says, “because to call it,
anything else is to disrepect
its mission and the memory of
the person it was named for.”
Young also has redirected
programming at the Center
from purely social events to
primarily academic and edu-
cational ones and has ex-

‘panded its library. The Paul

Robeson Cultural Center parti-
cipates in and sponsors a
number of events, lectures
and speakers on a regular
basis, as well as on Martin

- Luther King Jr. Day and dur-

ing Black History Month and
Penn State’s Black Arts
Festival.

The annual Ebony & Ivory
Week, initiated in 1984 and
sponsored by the traditionally
white Beta Sigma Beta and the
traditionally black Alpha Phi
Alpha fraternities, is a tension-
reducing event inspired by the
friendship of Todd Blackledge
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. The crux of the problem is
that minorities in this country
are underrepresented in higher
education. Penn State has an

“obligation to try to help correct.
that, and we are working to
get that done. We are init

for the long haul.

. '83 and Curt Warner 83,

roommates and football team-

“mates. Ebony & Ivory Week .

sponsors speakers and semi-
nars focusing on race rela-
tions. - o

Although their numbers
were once again, if slowly, on
the rise, the lack of a “critical
mass” of blacks on'campus re-
mained a fact of life for black
students during the early and .
mid-eighties, and remains so
today. “You make a choice to
stay with minorities and par-
ticipate in predominantly mi-
nority events and programs,”
says Allwyn Baskin '84, now a
graduate student in the Col-
lege of Business Administra-
tion, “or you make an active
choice to integrate yourself.”

As an undergraduate,
Baskin did more of the latter,
becoming the first black mem-
ber of a formerly all-white fra-
ternity, Theta Delta Chi, work-
ing with Alpha Tau Omega
service fraternity, participating
in Parmi Nous and becoming
Penn State’s first black com-
petitive ice skater. Although at
the time, he says, he was
more aware that he and his
Philippino partner were the
first pair than that he was the
first black on the skating

team, his many activities “be-

came outlets-for frustration
and loneliness,” some of
which was attributable to
being black.

“You can’t help but notice
that you're very much in the
minority,” he says. “If you just
saw another black person in
the dining hall or one of your
classes, you would notice it.”

“There were so few black

Bryce Jordan

students,” at University Park,
concurs Eric-Johnson ‘86, “that -
I felt if I stayed only in that
crowd I'd be limited.” John-
son, outgoing and friendly,
became a cheerleader and a
Lion Ambassador and was on
the wrestling team. “I was an
Army brat,” he explains, “and
I was used to adapting to less
than ideal circumstances. Uni-
versity Park was a little more
isolated than even I was used
to, but I tried not to let that
affect me.”

n increasingly global

perspective on human

rights in the eighties
led Americans to another:
cause for which many white -
and black citizens have pulled
together: blacks living under
extreme conditions and
protesting their government’s
system of apartheid in the
white minority-ruled nation of
South Africa. In June 1985
Coretta Scott King, widow of
Martin Luther King Jr., was ar-
restéd for protesting otitside
the South African embassy in
Washington, D.C. That
September, in response to
heightening public opinion,
President Reagan imposed
economic sanctions against
South Africa, and within a few
months several other Western
nations had done the same.

The debate about whether

or not colleges and universi-
ties should divest their
holdings in companies doing
business in South Africa had
been raging on campuses
across the country for several

" years. Many held that it was

immoral for U:S. companies to

.. cooperale with the South

African government and to
benefit from its unfair labor
laws. Others countered that
breaking off trade would only
hurt the impoverished black
South Africans more.

In April 1985 Penn State

" joined the list of institutions in

the nation where students
were demonstrating against
apartheid and for divestment,
but in May and again in July
the Board of Trustees voted to
continue its investments in
companies doing business in
South Africa, encouraging

those companies to adopt the

Sullivan Principles. In a re-
port, President Jordan cited
“opportunity to support posi-
tive change for nonwhites in
South Africa” and the “signifi-
cant legal risk to the Board of
Trustees in their fiduciary ca-
pacity” should it choose to di-
vest.

During the next two years,
disagreement over the subject
intensified. Student groups —~
the Committee for Justice in
South Africa, Black Caucus,
Black Student Union, Under-
graduate Student Government,
Graduate Student Association
and others — banded together
for protest rallies, the building

- of a mock shantytown near

Old Main, a march to Harris-
burg to lobby legislators to
apply pressure to the Board,
and boycotts of minority re-
cruitment efforts, In October
1986 they were joined by a
group of Black Alumni Advo-
cating Divestment (BAAD),
who proposed to discourage
blacks from attending Penn
State and to lobby in the legis-
lature. :

“I had a class — History 191

— at the time,” recalls Seth
Williams ’89, who arrived at -

Role models, and opportunities to interact with them, provide students with sup-

port and incentive.

We need to stop looking only at
the president for his commitment
“and start looking at the people
right next to us, at each other.
Each one of us has to make

that commitment.

Ann Shields '78
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- in the fall of 1986, “and we

were learning all about the
colonization of Africa. I began
to realize that as I was here
learning that that [coloniza-
tion] was wrong, it was still
going on in the form of
apartheid and that Penn State,
by having investments there,
was basically supporting the
South African government.
That didn’t seem to fit.”
Williams, as chairman of the
Black Caucus political services
committee and a member of

the USG Senate, was a “joiner”

and soon became one of the
most outspoken of the stu-
dents — black and white —
supporting divestment at ral-
lies usually sponsored by the
Committee for Justice in South
Africa. ‘

During 1986 and the first
half of 1987, the Board of
Trustees had approved the im-
plementation of SHARE, a
program designed to bring
nonwhite South African stu- |
dents to the University for
study; had voted to divest
from three companies that
were not complying fully with
the Sullivan principles; and
had rejected, after hours of -
debate, a proposal that would
have prohibited new invest-
ments in companies domg
business there.

Many black South Africans
like the Reverend Desmond
Tutu, had been urging divest-
ment for some time, and in
June 1987, the Reverend Leon
Sullivan, author of the gulde—
lines that were so often used
for companies operating in
South Africa, announced that

-they had failed to bring -+

enough change and called on
American business to pull out.
The following month Pennsyl-
vania governor Robert Casey
urged the University to divest,
and Penn State’s protest mo-
mentum showed no signs of
dwindling.

That fall, in an unexpected

‘move, the Board voted 20-1 to
-divest all holdings in South
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Only a few black faces In a sea of white. Many find it o\}emhelming.

It's very difficult to have the
students publicly characterize

-this place as hell on earth for
‘minorities and on the other hand
expect an increase in the
number of black students, faculty
and staff who want to come here.

o Roger Williams 73, '75g, '88g

Africa-involved companies
and to continue the SHARE
progam as a means of contin-
uing to express opposition to
apartheid-and promote posi-
tive change. Trustee chairman
Obie Snider *50, in his speech
to the Board, said that in light
of the. fact that divestment no
longer posed serious financial
risks, “it is time to put this di-
visive issue behind us.”

The issue had indeed be-
come divisive, and impacted
negatively on the new recruit-
ing efforts that had been

begun after Jordan became
president of the University in
1983. New efforts had brought

black enrollment from 2.5 per- .
cent in 1983 to 3.7 percentin -

1985, but the next two years
saw a leveling off in the num-
bers of blacks on Penn State
campuses. Several reasons
were cited, including stepped-
up efforts by other colleges
and universities to bolster
their own minority enroll-
ments, as well as the effect of

_the divestment issue.

Jeff Ballou *90 worked with

admissions to recruit black
students his first two years at
McKeesport and has contin-
ued to do so at University
Park. He recalls, “For a while 1
was just ‘Rah! rah! Penn State,’
but that began slowly fading.-I
was particularly challenged to
reconsider recruiting.” Ballou
didn’t give up trying to get
blacks to Penn State but, he
says, he changed some of the -
content of what he was telling
prospects. “We must be intri-
cately involved in recruiting,”
he says now, “and we should
tell students exactly what'’s
going on.”

“The prevailing mood was
‘Get out of South Africa,” says
Anita Thomas, one of the or-
ganizers of BAAD, “and when .
the University fought that, it
enraged people in the black
community. There may have
been those on the Board who
really felt that it was better for
blacks in South Africa to keep
holdings there, but it sent a
bad message to blacks here,
including those the University
was trying to recruit. It still
makes me angry.”

n the fall of 1987, for the

fifth consecutive year.

under the plan adopted in
response to Pennsylvania’s de-
segregation mandate, Penn
State failed to meet its own
goals for black enrollment.
Actual numbers of black stu-
dents increased, but due to a
larger student body overall,
their percentage fell to 3.6
from 1986’s 3.7, 1.4 percent
short of its mark. The small
possibility that the University
might ultimately lose fedefal
funding reared its head only

‘briefly, however, as the case

providing the basis for the
order was dismissed by Judge
Pratt on December 11, .
Although President Jordan
announced that Penn State
would continue to pursue the
enrollment goals and “to be
committed firmly to vigorous
affirmative action goals de-
signed to achieve equal op-
portunity for all citizens,”
some students and others re-
mained skeptical of the Uni-
versity’s efforts. In April 1988
this dissatisfaction set off a se-
ries of demonstrations that

‘culminated in the arrest of

continued on page 45
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eighty-nine students, seventy-
eight black and eleven white.
On Tuesday, April 6, nine
students, with about fifty sup-
porters eventually gathering
outside, requested a meeting
with President Jordan, who
was out of town, and held a
sit-in in his office until other
administrators agreed to
schedule the meeting for Fri-
day, April 8. The meeting,
scheduled for the Paul Robe-
son Cultural Center, failed to
materialize when disagree-
ment arose about whether it
would be open to the public,

as the students wished, or lim-

ited to the original nine
protestors, as agreed to by the
administration. More than 150
students who had gathered at
the Center for the meeting
marched to the nearby
Telecommunications Building
and occupied it for fifteen
hours. Students and adminis-
trators sent to negotiate for
another meeting failed to
reach an agreement, and in
the early morning hours of
April 9, police were called in
to arrest those students who
refused to leave.

Although the President ex-
pressed his continuing desire

-to “discuss their concerns
under mutually agreeable con- -

ditions” and held that the Uni-
versity had acted in the inter-
ests of safety, many students
interpreted his actions as an
unwillingness to talk.

“It’s a terrible message to

-students when the president

of the University would rather
send state troopers to meet
with them than come himself,”

" said Seth Williams, then newly

elected as president of the

USG.
“It is amazing to me that Dr.

Jordan would not just walk
across campus and talk,” says

* . Jennifer Demby '91, one of

the students arrested and then

“vice president of the Black

Caucus. “There was no need -

" 10 call in state troopers. It

wasn'’t like we were rioting —
half of us were asleep when
théy came in.”

The following week a meet-
ing — open to the public for
observation but limiting par-
ticipation to a central group
— was scheduled. During the
meeting, President Jordan
dropped the charges against
the arrested protestors, who
presented a list of demands -
that included increases in
black students and faculty to 8
percent — close to the pro-
portion of the state’s popula-
tion that is black. The total
then stood at 3.6 percent for
students and just under 2 per-
cent for faculty.

The students also asked for
a vice president of Pan-
African affairs; a new building
for the Paul Robeson Cultural
Center; upgrading of the black
studies program to a full de-
partment and policies requir-
ing students to take black or
women’s-studies courses; an
outside group to analyze the
racial climate; and continued

" access to information about

and input into decisions con-

cerning the minority commu-
nity. In addition, the group,
calling themselves Concerned
African Americans at Penn
State, expressed dissatisfaction
with the term “black,” and re-
quested that the University
change all references to mem-
bers of their race, calling them
“African American.”

After the meeting, adminis-
trators and students both ex-
pressed cautious optimism,
but by fall semester, students
were impatient and reported
disillusionment with the proc-
ess, saying that responses

_were taking too long and that

many were not adequate. A
confrontational mood per-
sisted, with USG president.
Seth Williams at the forefront
of new issues such as a com-
pletely open University
budget.

y the beginning of this
year a number of racial
incidents, mostly be-
tween white and black stu-

dents, were reported at Penn -

State and other campuses
across the country — racial

Students at a 1988 slt-In listen as police read an injunction forbidding interfer-
ence in normal passage to and from the building.

We want to improve the quality of
life and education at Penn State.
We're not trying to destroy Penn

State. We want to make it better.

- Seth Williams ’89

slurs-in the forms of graffiti,
posters and comments; physi-
cal attacks and threats. All

" were contributing to fears and

tensions.

When five black women re-
ported being accosted by ten
white men in State College
early one Sunday morning in
February, and racially deroga-
tory flyers aimed at Seth =
Williams were found on cam-
pus the following week, stu-
dents gathered in a series of
protest marches. This time
meetings with administrators
went more smoothly as the
University community at-
tempted to rally behind the
more straightforward issues of

.personal safety and freedom
_from outright harassment.

“We're trying to let the
African American community
know that people in the com-
munity care,” said Bill Mahon,
public information director.
President Jordan came out in
favor. of these symbolic
protests and within weeks the.
University had begun a cam-
paign of “United Against
Racism” lapel buttons and
posters, newspaper ads, and
radio spots condemning “acts

- of intolerance.” Concern

among the student body

surged, and a new multi-racial

group called Students Against
Racism held a public rally and
meetings.

“What I saw this year,” says
Bill Richardson, executive vice
presidént and provost, “was a’
tremendous evolution: from
actions last year that were
both outside the University
code of conduct and outside
the law, to a situation this
year where we have a much
greater sensitivity and aware-
ness — by the African-Ameri-
can students, the black com-
munity more generally, the
administration and the rest of
the University community —
on how best to get at the re-
maining issues of climate. T

~ was very pleased to see that.””

By springtime the University
was reporting substantial
progress on minority concerns

-in general and on the de-

mands of Concerned African
Americans at Penn State in
particular, with the search
under way for a new vice

" provost for equal opportunity;
funding for a new Paul
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Robeson Cultural Center on
the capital budget request; a
budget available to the public;
increases in black faculty and
staff; small increases made in
" Black Incentive Grants and
Black Achievement Awards;
two visits by a team of social
scientists looking at ways to
improve the environment; a -
“diversity requirement” under
consideration by the Faculty
Senate; and the development
of full-department status for
black studies, as well as the
formation of a new
Commission on Racial/Ethnic
“Diversity. But the specifics
and effectiveness of those re-
sponses were questioned by
some students who held
anniversary demonstrations
in April. N
“This University, on paper,
looks like it makes a lot of
good efforts,” says Jeff Ballou,
“but there is an inherent prob-
lem when people will be sat-
isfied ‘with the status quo.”
The bottom line, he empha-
sizes, is not how many pro-
grams are in place or how
many dollars are spent or
even enrollment figures, but
how many black students are
sticking it out to graduation.
“I'm not satisfied with efforts,”
he says. “1 will be. satisfied
with success.”

Kendall Houk ‘89, a wh1te
student who was influenced
to activism by his friendship
with Seth Williams, observes,
“Some of the demands are un-
realistic from the standpoint of
the power structure we have
today, but people should be
questioning whether the
power structure in place now
is the best thing for sociéty.
There are a lot of institutional
barriers, and it’s not enough
to. just acknowledge that
African Americans are a legal
part of society.”

“It's going to take a lot to
convince the black community

that the University is making a .

true effort,” agrees B. J. Wil-
son '90. “We have to go to
such extremes to have them
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do something,” asserts jen-
nifer Demby, “that we just

" don’t trust them with their

power and authority.”

The students “are looking
for a literal response to their
demands,” says Roger
Williams '73, '75g, '88g, assis-
tant vice president and execu-
tive director of University rela-
tions. “They want it to happen
overnight — that's the differ-
ence between the world of
the young and the world of
aduithood. Things just don't

happen that quickly. A colle-
gial organization such as a
university requires that many
people and groups be brought
into the decision-making proc-
ess — and that takes time.”
Although most faculty and
staffers who were asked
speak highly of the adminis-
tration’s initiatives'and note
that “there will always be con-
flict between the administra-
tors and the students on the
basis of the roles they have to
play,” some adults agree that

Dave Mengle

One of few black top administrators, William Asbury, meets with the president and ‘
other members of the central management group.

Do people know that at Hershey
we have more full-time black
faculty than at almost any other
medical school or that my first-
year med school class was over
ten percent minority? |

Eric Johnson '86

things are moving too slowly,
Says Harold Cheatham ’61, as-
sociate professor of education,
“I have become disspirited be- .
cause of what I perceive to be
only halting progre'ss toward
the ideal.”

Still, “no one has a blue-
print on how to solve this par-
ticular problem,” points out -
Bill Asbury, vice president for

- student services and once the

only black executive adminis-
trator at Penn State. “If we
did, that’s what we’d be do-
ing. To the best of our knowl-
edge and our ability, we are
doing as much as we can, but
that doesn’t mean that we're -
doing enough to satisfy the ul-
timate goals of the minority.”

" “There aren’t any easy an-
swers to most of the questions -
that are being asked, and
there is no pat formula,”
agrees James Stewart, profes-
sor and director of the black
studies program, “but I tend
to want to act more decisively
because I have a better under- -
standing than some [people}
of what is going on and am
willing to go out on a limb~
and use my intuition.”

“ think that the real needs
and desires of the students are
perhaps not what are in those
demands anyway,” says
Suzanne Brooks, head of
Penn State’s Affirmative Action
Office. “What they really want
is affirmation, encouragement,
support, recognition, opportu-
nities for achievement, up-
ward mobility, hope and elim-
ination of despair, credit for
what they do, and those kinds
of things. The issue is that we
still have discrimination. We
have to look at the demands
as symptomatic of something
much deeper. If we're only
acting on those demands,
we're missing the real point.”

Ann Shields '78 agrees. “I
hope that while some people
might be upset with the par-
ticular demands,” she says;
“they do not lose sight overall
that we do have race-relation
problems that do need solv-
ing.”

n 1989 in State College,

a black professor working

in the yard of his $100,000
home was assumed tobea
hired gardener. A slender
black graduate student cool-




ing down after his morning
jog was asked by a child, “Are

_you a football player?” And a

white student blithely asked a
black undergraduate if
Malcolm X, depicted on a
lapel button, was a rap musi-
cian. These are the slights that
add to the incidence of verbal
and physical abuse and pro- .
fessional discrimination to
make “Happy Valley” a less
pleasant place than it might

be for blacks to live and study.
Similar environments prevail’

at many of the Common-
wealth Campuses. B. J. Wil-
son, for example, spent his
freshman year at Altoona,

- where, he says, he was “like a

white person in a black per-
son’s skin. I never had a date
with a black girl until I came
to University Park, and my
best friend at Altoona was
white.” Still, though, there
were racial incidents that re-
minded him he wasn't totally
accepted, including an
episode where he and two
other blacks were attacked
at a fraternity party for danc-

ing 'with white girls. Having .. -

found some encouragement
from members of University
Park’s black community, Wil-

. son has been exploring his

heritage as an African Ameri-
can, but, he says,
don’t want African-American
culture here.”

- Adults, like Don Sheffield
'89g, whose family has re-
mained in Pittsburgh while he
has studied and worked here
the past few years, feel the
lack of a black community in-
town. Many, however, “who
have moved into academics
have taken up some of the
trappings of the middle class
and it is easier to relate to
some elements in the commu-
nity, like the quality of hous-

" ing and schools,” says Profes-

sor Stewart. Additionally, he
says, faculty and staff mem-

bers have more opportunities

to travel, to shop, eat, visit

and “recharge the batteries” in .

other cities.

Many black adults in the
community also stay busy and
give meaning to their activities
in groups such as the Equal
Opportunity Planning Com-
mittee- and Commission on -
Racial/Ethnic Diversity. “There
are so few of us that we are

Many alumni, students, faculty, staff
and administrators contributed their
time and thoughts to the making of
this article. Although some of them
are not directly quoted, every single
one offered valuable perspectives that
we hope the article reflects. Following
is a list of those interviewed.

Students and Alumni

“they really

Anita Thomas *79 (community devel-
opment with black studies minor) is
now staff manager for the market de-

velopment education group in AT&T’s:

consumer marketing division. and
lives in Plainfield, New Jersey.

Allwyn Baskin "84 (marketing) is now
working on his master's degree in the
College of Business Administration.

Eric Johnson 86 (general arts and
sciences) is studying for his M.D. de-
gree at Hershey Medical School.

Noelle Biockson 87 (general arts
and sciences) is an office administra-
tor for Novell, Inc., a computer soft-
ware company in the Philadelphia
area. She is the daughter of Charles
Blockson '56.

Kim Beverly '89 (broadcast journal-
ism) plans to graduate in December.

Kendall Houk *89 (math) has been

- active in student government. He is
_ thinking about going on to graduate

school.

Seth Williams 89 (political science
with a black studies minor) was
1988-89 USG president. He plans to
enter Georgetown University School
of Law in the fall. His father, Rufus
Williams 48, was interviewed for the
first article in the series.

Janyne Althaus *90 (general arts and

sciences) is the mcommg president
of the USG.

Jeff Ballou '80 (journalism with a
minor in black studies) was an
Ogontz ambassador, was president of
radio station WPSU 1987-88, was on
the 1989 IFC Dance Marathon steer-
ing committee and works in Minority
Admissions and Community”Affairs.
He plans to study law with an empha-

sis on civil rights and/or communica-
- tions- pollcy

very busy serving on panels -
related to-creating diversity at
Penn State,” says one. Ann
Shields, now coordinator of
alumni affairs and special pro-
grams for the College of Arts
and. Architecture, helped

‘found Penn State’s Women of

B. J. Wilson 80 (public service) has
been on the cycling team and is as-
sistant vice president of the Minority
Law Students Association and secre-
tary of the Black Caucus. He plans to
become a civil rights attorney.

Jennifer Demby "91 (secondary edu-
cation) was 1988-89 vice president of
Black Caucus, helped to found Ebony
Escorts and has been elected presi-
dent of the Student Hearing Board for
next year. She is looking forward to a
career teaching social sciences.

Nina Fachin '92 (a freshman in the
Honors Program) is on the advisory
board for Students Against Racism.

Facuity, Staff and Administrators

Robert Kidder 61 (business admin-
istration) is director of the Office of
Employment and Procedures.

Carol Herrmann *70g (journalism) is
vice president for administration.

_Roger Williams °73, ’75g, '88g (his-

tory, journalism and higher educa-
tion) is assistant vice president and
executive director of University Rela-
tions.

Pamela Blake Welmon 75, ’82g,
'86g, (vocational industrial education)
is senior project associate for the Of-
*ice of Undergraduate Programs and
has chaired the Women of Color
community outreach committee.

Audrey Kharem °78, "86g, (counsslor
education) works with students
through the Academic Assistance
Programs.

Ann Shields '78 (speech communi-,

cation) was a Renaissance Fund
Scholar. She is coordinator of alumni
affairs and special programs for the
College of Arts and Architecture and

is pursuing a master's degree. A
founding member of Women of Color, -

she is on the Commission on Eth-
nic/Racial Diversity and the search

committee for the vice provost for

equal opportunity.

Madelyne Pressley '80, '83g (coun-

“selor education) is working on her
doctorate. She has been with Aca-
demic Assistance Programs since
-1986. :

Color (there is also a Men of
- Color group) to “reach across

cultures to all women who are
in that double-jeopardy bind. I
have found,” she says, “a way

“to at least tackle two major

concerns of my life.” -
Cultural differences in the "
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Don Sheffield '88g, (higher educa-
tion administration) will defend his
dissertation this summer and plans to
receive his doctorate in August. He is
director of the Academic Support
Center and has been studying the
academic performance of student
athletes

Wllllam Ashury, for many years the
University's only black executive offi-
cer, is vice president for Student Ser-
vices.

Suzanne Brooks is head of the Affir-
mative Action Office and an active
member of Women of Color.

Arlene Cheatham has been a-coun-
selor for Academic Assistance Pro-
grams for five years and is active in
community outreach efforts.

Robert Dunham, currently acting as
the contact person for black students
with the central administration, is vice
president for Academic Services and
a professor of speech communica-
tion.

Bryce Jordan has been Penn State’s
president since 1983.

Gary Kelsey is director of Minority
Admissions and Community Affairs.

Marc Levey is coordinator of coun-

seling and assistant to the dean of .

Academic Assistance Programs. He.is
a founding member of the AAP Coun-
cil, a town-gown organization that fo-
cuses on community relations and
education.

James Stewart is director of the
black studies program, associate pro-
fessor of labor and industrial rela-
tions and chairs the Equal Opportu-
nity Planning Committee.

William Richardson is executive vice
president and provost of the Uni-
versity.

Lawrence Young is in his seventh

year as director of the Paul Robeson
Cultural Center.

community are particularly
hard on black students; who
cite the continued lack of
black hairdressers; such black-

. oriented products as curl re-

laxer, make-up, panty hose
and magazines; and, most of
all, a radjo station that plays
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black music more than a few
hours a week. “It’s. not that
you die without those things,”
says B. J. Wilson, “but you
tend to lose your sense of self,
your identity, everything that
you're about.”

There are many at Penn.
State who work to alleviate
these subtler pressures on
black students in order to im-
prove their experiences and
aid retention as well as re-.
cruitment. Each academic col-
lege now has a minority coor-
dinator charged with working
out programs and problems
specific to their units. The
Paul Robeson Cultural Centér,

“the black studies program and
several student organizations
and academic units co-spon-

sor and offer programs to en- .

hance the lives of students by
giving them an appreciation
for African-influenced culture
“and affirming its importance.
Counselors in a variety of of-
fices work on a daily basis to
help students through difficult
personal and academic times.
Audrey Kharem and Made-
lyne Pressley both now work
as counselors in the Academic
Assistance Programs office, a
place, they say, where any
student can bring any kind of
. problem and get help.
“They’re coming here to get
an education,” says Kharem,
“but there’s so much more to
it than that, things that help
people develop as individuals.
That’s hard here.”

Arlene Cheatham also
works with AAP and does a
lot of work in community out-
reach, trying to get local busi-
nesses to respond to the
needs of thé black commu-
nity. “The stores, for the most
part, have been very respon-
sive,” she says, speaking of
her work with local drug and-
grocery stores, some of which
now stock black greeting
cards, panty hose, make-up
and food products, as well as
foods for a variety of other-
ethnic groups. “Still,” she
notes, “because they stock
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very small amounts, the prices
are often inflated.”

Don Sheffield, who has
worked with athletic advising
while pursuing his doctorate
in higher education adminis-
tration, says that academic
problems for athletes are ex-
acerbated when they are
black. “I think freshman par-
ticipation in sports is a real
threat to higher education,” he
says, describing studies he is
currently conducting about
the relative performance of
student athletes. “They need
to learn how to handle the
environment academically and

- socially before we throw them

out on the field to play. And

.these problems are just worse

for black students, who have
bigger adjustments to make to
begin with.” Penn State, he
adds, has tried to “do things
the right way” by at least pro--
viding a good academic coun-
seling program.

Students, of course, develop
a variety of attitudes when
faced with these sorts of .
things. Most, however, agree
that the majority population
needs to learn more about
blacks and their history and
culture. “I never knew that
Cleopatra was black,” says
Kim Beverly '89, “because we
aren’t taught those things in
school. People need to see
that other cultures have partic-
ipated in making America

Scott Johnson

As long as we do things in a
Band-Aid way that doesn't
fundamentally retrain the mass of
students who come through here,
then we are really not meeting
our responsibilities as an
institution of higher education
looklng toward the 21st Century.

James Stewart

what it is today, because once
you see that, you can learn to
see others in a different light.”
“Whites always assume
things,” says Jennifer Demby,
“like in class, if anything
comes up about inner-city
problems, they look right at
you. I have to tell them I'm

" from the suburbs. I know

there are times when I should
take the time to educate, but I.
ami tired of doing it. They
make no effort to change their
own exposure.”

Others try to take it with a
grain of salt. “I try to keep in
mind the real difference be-
tween ignorance based on -
lack of exposure and preju-
dice based on hatred,” says
Eric Johnson. “My [white] -
roommate and I used to laugh
because I'd tell him that he
was lucky to have gotten me.
Any other black student
would have killed him. He
said some really stupid things
at the beginning.”

In general students, staff,
faculty and administrators
agree that some more educa-
tion for the majority students
is needed, but discussion is

-ongoing about what form it

should take: noncredit work-
shops (required or not), a
class specifically designed to

-address cultural diversity or

requiring that students take a
course with a non-European
gist. Currently the University
encourages, but does not re-
quire the latter. '
“Advising has become one
of the key elements the Uni-
versity has recognized in re-
tention, but that's not the only -
thing,” says Ann Shields. “The
attitudes, the treatment of the
student in the classroom, and
the involvement of students at
various levels of the organiza-
tion in various types of activi-
ties, these things are also im-

_ portant.”

he American Council:-

on Education, in con-

junction with the Edu-
cation Commission of the

States, in 1988 published the

results of an “extensive exami-
nation” of the subject of mi-
nority participation in higher
education in the report,
One-Third of a Nation. Their
conclusion was not a happy
one. With a continuing and
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Discrepancy between black and white graduation rates is still high.

substantial rise in the percent-
age of the population and
work force comprised of mi-
nority individuals, they found
that “America is moving back-
ward — not forward — in its
efforts to achieve the full par-
ticipation of minority citizens
in the life and prosperity of
the ndtjon,” and called on ed-
ucators to help “open the
doors of the American dream

to all our citizens.”

Professor James Stewart
sums up the importance of
the issue this way: “There are

. three ways you can look at it.
" One is that it is our moral re-

sponsibility to provide oppor-
tunity for everyone. Another is
that with our changing demo-

‘graphics in order for this

country to remain competitive
in the 21st Century we will - -
have. to pull everyone in and .

‘make them useful. Yet another .

perspective is that the basic
skills that one needs to func-
tion in society have changed
to include learning to interact:

“with culturally different peo-

ple, as much as literacy.” The
student movement, he notes,
has given more impetus to
needed changes.

of students protesting,” says
Roger Williams, “but I think if
you ook at the facts Penn
State is doing very well.” In-
deed, the University has con-
tinued to add initiatives, many
of them suggested by stu-
dents, such as a school district
partnership to encourage mi-
nority junior high school stu-

“I’s difficult to fight images ---

dents and their parents to

 think about and get ready for

college, a racial concerns hot-
line and newsletter for anx-
ious parents, promotional
campaigns in magazines like
Ebony and Essence, and a host
of other programs.

“We're in this for the long
haul,” says President Jordan.
“There’s nothing to do.but
keep chipping away at the
problern.”

Many students, faculty and

_ alumni acknowledge substan-
tive progress in the past six

years. “It’s necessary if you .
feel real discontent to let it be

known in a peaceful way, and

obviously it's gotten results,”
says Kim Beverly. “I think that
the administration is doing a
good job as far as responding.
This has built through cen-
turies, and you can'’t get rid of
it overnight.”

Things have been moving
in the right direction under

President Jordan's leadership, .

according to Jesse Arnelle ’55,
long-term member of the

Board of Trustees and its first -
black. “If we’'d had Bryce ten -

or fifteen years ago, we
wouldn’t be having these

kinds of problems-now,” he - -

says. ‘
‘But for many students and
alumni, skepticism is the rule.

. “It's no longer an issue of

trust,” says Jeff Ballou, “be-
cause too much ‘benign’ ne-
glect has taken place.” '
Black Penn State students
have many goals and experi-
ences parallel to those of their

nonblack counterparts — they
attend class and have profes-
sors they like and those they
dread; they eat Creamery ice
cream, go to parties, and fall

. in love; they struggle to grasp

new ideas and form identities.
So much has been so since
the first black enrolled at
Penn State in 1900.

But the odds they face for
reaching graduation day are
indeed intimidating. Most who
have made it express positive
feelings about the benefits of
the education they've re-
ceived, and many, outright
love for their alma mater. Most

say they would do it all again. .

Most understand the complex-
ity of the situation facing ad-

ministrators, faculty and staff.
But most of all, they want
more of those who follow to
make it to graduation day. In
addition, they hope for more
cross-cultural understanding -
and acceptance.

“This can be a pluralistic so-
ciety with many cultures and
many people living in peace
and harmony,” says
B. J. Wilson optimistically.
“That was one of the biggest
principles America was
founded on. Education about.
and acceptance of others’ cul-
tures is where that all begins.”

As Jeff Ballou reminds us,
“Nobody said it was going to

be easy.”
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